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THE PRINCIPAL ACTS OF THE GENERAL ASSEMBLY  

CLASS 1 ACTS – ACTS WHICH HAVE PASSED THE BARRIER ACT 

None 

 

CLASS 2 ACTS – ACTS WHICH ARE OF GENERAL INTEREST TO THE CHURCH 

Act 1 – General Assembly Costs 

Number 1 of Class 2 

Category: Governance   Monday 19th May 2025 

1. The General Assembly thank the Assembly Business Committee for investigating the costs of alternative 

arrangements for meetings of the General Assembly and the costs borne by Presbyteries from their Commissioners 

attending the Assembly.  

2. The General Assembly declare that meetings of the Assembly will continue in the Assembly Hall at St 

Columba’s Free Church, Edinburgh, due to the additional costs of hiring an alternative venue in Edinburgh, the 

advantages of the proximity of administrative assistance from the Offices, and the privilege of having an annual 

visit from the King’s Lord High Commissioner. 

3. The General Assembly declare that the travel costs incurred by Presbyteries for the attendance of 

Commissioners at the Assembly should be shared equitably across the Church. They declare that Presbyteries 

shall continue to bear the burden of accommodation costs incurred by their Commissioners for attendance at the 

General Assembly. They instruct the Board of Trustees to make budgetary provision for the travel costs incurred 

by all Presbyteries so that such costs can be paid from Central Funds. They also instruct the Board to make suitable 

arrangements for Commissioners to submit claims for the reimbursement of travel costs.  

4. The General Assembly encourage Presbyteries to appoint Commissioners on a provisional basis in 

December so they can take advantage of discounts that might be available for advance booking of accommodation 

and travel. They also encourage Presbyteries and Commissioners to consider sharing travel and accommodation 

to reduce the costs of attending the Assembly. 

____________________  

 

Act 2 – Amending Act 2, Class 2, 2022 

Number 2 of Class 2 

Category: Governance         Monday 19th May 2025 

The General Assembly note the anomaly of the current process whereby the Board of Ministry reports to the 

Assembly on changes to the Rolls of Ministers. They delete Act 2, Class 2, 2022, Section (B), Paragraph 3.5 and 

replace it with a new Paragraph 3.5 as follows:   

3.5 Reporting to the General Assembly. The Assembly Clerks will report appropriately to the General 

Assembly on changes to the Rolls of Ministers.  

____________________  

Act 3 – Amending Act 5, Class 2, 2024 

Number 3 of Class 2 

Category: Governance   Monday 19th May 2025 

The General Assembly note the oversight of the 2024 General Assembly to appoint the membership of the group 

established to bring a report to the 2025 General Assembly on the Theology of Marriage, Separation and Divorce in 

the life of a Minister or Office-bearer as a necessary pre-requisite for establishing a policy to assist the Church in 

managing such sad situations. They revise Act 5, Class 2, 2024 to read as follows: ‘The General Assembly appoint 

a group to study the theology of marriage, separation, and divorce in the life of Ministers and Office-bearers. They 



declare that the group shall include one representative each from the Board of Ministry, ETS, the Mission Board, 

and the Assembly Clerks’ Office, and up to three additional members. They instruct the group to report to the 2026 

General Assembly with a biblical statement and with recommendations regarding a settled position on the matter.’ 

____________________  

Act 4 – Loyal and Dutiful Address 

Number 4 of Class 2 

Category: General Assembly   Tuesday 20th May 2025 

The General Assembly called for the Report of the Committee appointed to prepare a Loyal and Dutiful Address 

to His Majesty the King, which was given by the Moderator. The Report was adopted and in accordance therewith, 

the address was agreed and appointed to be duly signed and transmitted to the Secretary of State for Scotland with 

a letter from the Clerk. 

May it please Your Majesty. 

We, the Ministers and Elders of the Free Church of Scotland, met in General Assembly on the 19th day of May 

2025, humbly offer Your Majesty the expression of our continued loyalty to Your Majesty’s Person and Throne 

and to the Constitutional Monarchy of which you are the honoured Head and Representative. 

We continue to pray for Your Majesty’s health and give thanks for the manner in which Your Majesty has been 

able to fulfil extensive public as well as private duties, whilst still undergoing cancer treatment. We were saddened 

to hear on 27th March 2025 that Your Majesty spent time in hospital following the side effects of such treatment. 

We pray that God will strengthen and establish Your Majesty, and Her Majesty, the Queen, physically, mentally 

and spiritually in fulfilling your role as Monarch of our nation.  

We were heartened on 9th September 2024 to hear that Her Royal Highness, the Duchess of Rothesay, the Princess 

of Wales, completed her chemotherapy treatment, and the following announcement on 14th January 2025, that 

Her Royal Highness’s cancer is in remission. We thank God for hearing and answering many prayers on behalf of 

Her Royal Highness.  It brought joy to see His Royal Highness, Duke of Rothesay, the Prince of Wales, and Her 

Royal Highness visit the Isles of Mull and Iona on 29th and 30th April 2025. We continue to pray for His Royal 

Highness, the Prince of Wales, Her Royal Highness, the Princess of Wales, and for their three children, Prince 

George, Princess Charlotte and Prince Louis.  

We continue to pray for Your Majesty’s Parliaments in Westminster and Holyrood, together with the Prime 

Minister and the First Minister, and their respective Governments. We pray with particular concern for the most 

needy and vulnerable in our society amid attempts to legalise assisted suicide in both Parliaments, rather than 

committing to improved palliative care. We pray that our Parliamentarians will recognise the preciousness of life.  

We pray for the Commonwealth and the 56 nations represented therein. We give thanks that Your Majesty was 

able to attend the Commonwealth Heads of Government in Samoa from 23-26th October 2024. We pray that the 

bonds of shared history and mutual affection would be deepened and strengthened amid new challenges, not least 

the focus on climate change which Your Majesty drew attention to. We continue to pray that Your Majesty, as 

Head of the Commonwealth, would experience God’s wisdom to lead the Commonwealth.  

We give thanks that Your Majesty represented the Nation and Commonwealth at Normandy on the 6th June 2024 

to mark the 80th Anniversary of D-Day. Your Majesty further represented the Nation and Commonwealth in 

Poland on the 27th January 2025, marking the 80th Anniversary of the liberation of the Auschwitz Concentration 

Camp. On 8th May 2025, Your Majesty’s timely words, placed on a wreath at Westminster Abbey, ‘We will never 

forget’, summed up the nation’s gratitude on the 80th Anniversary of Victory in Europe Day. We pray particularly 

for those for whom these anniversaries bear painful memories of loved ones no longer present.  

The Lord Jesus reminded us that there would be ‘wars and rumours of wars’ until the end of time. In that regard, 

we continue to pray for Your Majesty’s Armed Forces serving at home and abroad, safeguarding the freedoms we 

enjoy today. We remember in our prayers all who have lost loved ones, and those who have suffered injury in 

mind and body. We thank Almighty God for the work of Your Majesty's Chaplains to the Armed Forces, and the 

ministry of the Soldiers and Airmen’s Scripture Readers Association.  



While we have enjoyed peace for many years, we are aware of the many people throughout the world who live 

with the consequences of warfare, injustice and inequality. We pray that God’s message to ‘act justly, love mercy 

and walk humbly’ would impact our troubled world for good.  

Your Majesty, as Ministers and Elders of the Free Church of Scotland, be assured that we pray regularly for Your 

Majesty’s person, family, and Governments. We commit ourselves and our congregations to do so willingly and 

frequently as we are encouraged to do so by God’s Word, that the Lord may grant Your Majesty daily wisdom and 

discernment.   

We give thanks to God for our Saviour, Jesus Christ, and our shared faith. ‘The Lord bless you and keep you, the 

Lord make his face shine on you and be gracious to you; the Lord turn his face toward you and give you peace.’ 

So pray Your Majesty’s most faithful subjects, the Ministers and Elders of the Free Church of Scotland, in General 

Assembly convened. 

____________________ 

Act 5 – The Record 

Number 5 of Class 2 

Category: Governance  Tuesday 20th May 2025 

The General Assembly approve The Record publication being brought to an end in Summer 2026 if a suitable 

Editor is not found before the end of 2025.  

____________________  

Act 6 – Assisted Suicide 

Number 6 of Class 2 

Category: General Assembly   Tuesday 20th May 2025 

1. The General Assembly reaffirm the biblical truth that human life is a sacred gift from God, who alone has 

the ultimate authority over life and death (Deuteronomy 32:39, Job 1:21). They express deep concern over the 

increasing societal acceptance of assisted suicide and euthanasia, recognising that such practices undermine the 

inherent dignity of human life and will place the most vulnerable at risk. They also express deep concern regarding 

the intolerable burden that such practices will place on the healthcare professionals who will be requested to carry 

out the required procedures. 

2. The General Assembly uphold the Christian duty to provide compassionate care, comfort, and support to 

those who suffer, urging the Church to be actively involved in the provision of palliative care, pastoral support, 

and advocacy for those facing terminal illness and chronic suffering. They commend Christian healthcare 

professionals and chaplains who, in faithfulness to their calling, uphold the sanctity of life and minister to those 

in need with grace and compassion. They direct the Public Engagement Group to continue to advocate for 

improvements to the provision of Palliative Care.  

3. The General Assembly call upon our elected officials to protect the sanctity of life in all circumstances and 

to resist the legalisation of assisted suicide. The Assembly directs the Public Engagement Group to continue to 

speak out against these proposals and calls on the whole church to pray against proposals to legalise assisted 

suicide.  

____________________  

Act 7 – Interim Act - Filling a Vacancy 

Number 7 of Class 2 

Category: Governance  Tuesday 20th May 2025 

1. The General Assembly approve the following draft Act on Filling a Vacancy as an Overture to Presbytery 

under the terms of the Barrier Act:  



A. OVERVIEW 

The following is an overview of the contents of this Act:  

Section B – General Principles.  

Section C – Entering a Vacancy.   

Section D – Electing the Minister.    

Section E – Moderating the Call.  

Section F – Processing the Call.   

Section G – Ordination and Induction of the new Minister.   

Section H – Right of Review.   

Section I – Glossary of Terms.  

B. GENERAL PRINCIPLES 

1. The Rights of the People   

1.1. The Principle. It is a biblical principle of Presbyterianism (Acts 1:13-26; Acts 6:1-7; Acts 13:13-26) that 

the right to elect and call a Minister belongs to the people, that is, to the members of the congregation in full 

communion with the Church.  

1.2. Concurrence. Due attention is also given to views expressed by regular attenders in the congregation 

whose names are not on the Communion Roll. They are given the opportunity to concur with the election. 

1.3. Solemnity. Congregations are to be influenced in all the steps they take in regard to the choice of a 

Minister by a deep sense of the solemnity and importance of the duty they are called upon to discharge, and by 

the habitual recollection that it is from Christ alone they can get duly qualified and useful pastors. 

1.4. Harmony. Congregations are also to be influenced by a sincere determination that all things shall be done 

decently and in order, and that the utmost care shall be taken to avoid collusion and division. 

2. The Call of the Minister 

2.1. A Divine Call. The call of God is fundamental to our biblical understanding of the office of the holy 

ministry (Acts 16:9; Romans 10:15). 

2.2. The Election of the People. The divine Call is actualised through the election of the people of God who 

have the right to call their own minister.  

2.3. The possession of suitable qualifications is not enough of itself to show that the Lord is calling an 

individual to the charge of a particular congregation. The lawful nomination and election of an individual to a 

particular charge is confirmation that the Lord is calling the individual to serve in the congregation.  

C. ENTERING A VACANCY   

1. Vacancy – General  

1.1. Moving to Another Charge. A vacancy may arise in a congregation due to the Minister accepting a Call 

to another charge or other ministerial appointment. In such circumstances, the Presbytery will appoint an Interim 

Moderator at the time at which the Minister accepts the Call.  

2. Vacancy – Minister’s Retirement  

2.1. Retirement. The Presbytery may initiate steps to fill a vacancy which is expected to arise due to the 

formal notice of the Minister’s retirement. 

2.2. Interim Moderator. The Presbytery may appoint the Interim Moderator at the meeting at which notice of 

resignation or retirement is received. 

2.3. Kirk Session Meetings. The meetings of the Kirk Session will be chaired by the Minister until his ministry 

in the congregation comes to an end unless he requests the Interim Moderator to take the Chair in his place. 

2.4. Preliminary Steps. The Interim Moderator may proceed with the preliminary steps to fill the impending 

vacancy.  

2.4.1. The preliminary steps will be taken with the approval of the Kirk Session and the Minister. 



2.4.2. The preliminary steps may include appointing the Vacancy Committee, completing the Application 

Schedule applying for permission to call a Minister, creating a list of suitable candidates to fill the vacancy, and 

giving the congregation an opportunity to hear the potential candidates.   

3. Vacancy – Minister’s Resignation  

3.1. Resignation. A Minister who wishes to resign his pastoral charge because of ill-health or other reason 

not regarding his conduct or doctrine must tender his resignation to his Presbytery. 

3.2. Investigation. Unless the resignation is for the purpose of taking up another appointment, the Presbytery 

is bound to investigate the reasons for resignation and may appoint a committee to do this in detail, and if 

appropriate endeavour to resolve difficulties which may have occasioned the resolution to resign, before accepting 

the resignation.  

3.2.1. If the desire to resign persists, and the Presbytery have no knowledge of anything which might involve 

disciplinary action, and therefore could preclude acceptance of resignation, it must accept the resignation. 

3.2.2. If the Presbytery concludes that there are areas of concern over congregational health, they will proceed 

according to the terms of the current legislation on the investigation of congregational health. 

3.3. Interim Moderator. The Presbytery will appoint an Interim Moderator at the point at which the 

resignation is accepted, and the congregation will be informed of events. 

4. Succession Planning  

4.1. Colleague and Successor. An Assistant Minister may be appointed by a congregation as a colleague and 

successor to the Minister. In the case of the Minister’s retirement, the appointment must be within three years of 

the proposed retirement date.   

4.1.1. The Assistant Minister will be selected and appointed in the normal way under the terms of the current 

legislation on Assistantships.  

4.1.2. The Kirk Session will record the congregation’s agreement, from a duly constituted congregational 

meeting, that the Minister appointed to the Assistantship is also Colleague and Successor to the current Minister.  

4.1.3. The Kirk Session and the congregation may agree that the Assistant Minister is the Colleague and 

Successor at any stage of the three-year term of his appointment.  

4.2. Minister’s Notice. When the Minister gives formal notice of his intention to retire, or to resign from the 

congregation as part of the succession plan, the Presbytery will appoint an Interim Moderator on receipt of the 

notification.  

4.3. Congregational Meeting. The Kirk Session will meet with the congregation to confirm its support of the 

previously agreed succession plan. 

4.3.1. If the congregation confirms their support of the plan, the Kirk Session may proceed to request the 

Presbytery to moderate in a Call, as soon as possible after the resignation or retirement becomes effective, without 

the need to engage in the Vacancy Committee process.  

4.3.2. If the outcome of the congregation meeting is such that they are no longer supportive of the succession 

plan, the Interim Moderator and Kirk Session will follow the normal procedure for filling a vacancy, and the 

appointment of the Assistant Minister will continue until the end of the current three-year term or until he is called 

elsewhere.  

5. Vacancy – Death of a Minister  

5.1. Death. In the unfortunate situation of the Presbytery receiving notification of the death of a Minister, the 

Moderator of the Presbytery, or his appointed Presbytery representative, will meet with the family of a deceased 

Minister as soon as possible after receiving the news of his passing. 

5.2. Presbytery Support. The Moderator or his appointed Presbytery representative will meet with the 

congregation and lead them in the worship of God on the Lord’s Day as soon as possible after the death of the 

Minister. 

5.2.1. The Moderator or his appointed Presbytery representative will assist the family as they prepare for the 

funeral service. 

5.3. Interim Moderator. The Presbytery or its Business Committee will appoint an Interim Moderator as soon 

as possible after the death of the Minister. If the Interim Moderator is appointed by the Business Committee, the 

Presbytery will note the appointment at the next Ordinary Meeting.  



6. Vacancy – Removal by Presbytery Action  

A vacancy may arise in a congregation due to Presbytery intervention in the cases of congregational health or 

Church discipline. In such cases, the Presbytery will proceed to appoint an Interim Moderator at the point at which 

the pastoral tie is dissolved.  

7. The Role of the Presbytery  

7.1. The Responsibility. It is a biblical principle of Presbyterianism (Acts 13:1-3; 1 Timothy 4:14) that all 

proceedings of a congregation connected with the calling of a Minister should be conducted by the Presbytery 

within whose bounds the congregation is located.  

7.2. The Process. The actual election and call of a Minister by the congregation should take place in the 

presence of, and under the supervision of the Presbytery or a Committee appointed by the Presbytery for this 

purpose.  

7.3. Interim Moderator. One of the first actions of the Presbytery when a vacancy arises is the appointment 

of one of their Ministers as Interim Moderator of the Kirk Session of the vacant congregation.  

7.3.1. The Presbytery may take account of recommendations made by the relevant Kirk Session when 

appointing an Interim Moderator. 

8. The Role of the Interim Moderator   

8.1. Attendance at Meetings. The Interim Moderator will normally preside at all congregational meetings and 

all Kirk Sessions meetings that may be held during the vacancy.  

8.1.1. He is vested with the authority of a Minister and executes all ministerial functions as Moderator of the 

Kirk Session.  

8.1.2. It is not the Interim Moderator’s duty to take any charge of convening the Deacons’ Court, that duty 

being expressly assigned to the Clerk of the Deacons’ Court during a vacancy in the pastoral office. He does not, 

therefore, become a Charity Trustee of the congregation by virtue of being Interim Moderator.  

8.1.3. No public meeting of a congregation should be held to take any steps connected with the choice of a 

Minister unless the Interim Moderator or another ministerial member of Presbytery be present to officiate at it. 

8.2. Declaration of Vacancy. It is the responsibility of Presbytery to have a congregation formally declared 

vacant upon the removal of a Minister for whatever reason. This duty is usually assigned to the Minister appointed 

as Interim Moderator. 

8.3. A Statement. A statement will be read to the congregation at the time of being declared vacant which will 

highlight the following general principles: 

8.3.1. The statement will emphasise the need for harmony in the calling of a Minister, the importance of the 

peace and well-being of the congregation, the importance of private and corporate prayer that the Lord would 

send a pastor according to His own heart, the solemnity and importance of the duty of calling a Minister, and the 

need that everything is done decently and in order.   

8.3.2. The Assembly Clerks’ Office will provide a concise statement, which contains the specific principles 

above along with the duties of the Presbytery, the Kirk Session, and the congregation, and which will be made 

available to Presbyteries for adaptation according to local circumstances.  

8.4. Preliminary Arrangements. Unless special grounds exist for delaying the filling of the vacancy, the 

Interim Moderator shall call a meeting of the Kirk Session as soon as possible to make preliminary arrangements 

for filling the vacancy. 

8.5. The Responsibility. In the event of a vacancy, the Presbytery has the responsibility to ensure continuity 

of gospel ordinances and pastoral care, and to take measures within the laws of the Church to fill the vacancy. 

8.6. Preaching Supply. The Interim Moderator will ensure that suitable preaching supply is arranged for the 

duration of the vacancy. 

9. Vacancy Committee  

9.1. Appointment. A Vacancy Committee will be appointed by the Kirk Session as soon as possible after the 

congregation has been declared vacant.  

9.1.1. The Vacancy Committee will be an advisory Committee with no ecclesiastical powers.  

9.1.2. The Committee may be appointed, and preliminary steps to fill the vacancy undertaken, without the need 



to await permission to call from the Mission Board.   

9.1.3. In the case of succession planning, the Vacancy Committee may be appointed as per Paragraph C.2 

above.  

9.2. Membership. The Vacancy Committee will be comprised of Elders and Deacons and representatives of 

the communicant membership (male or female).  

9.2.1. The Kirk Session will appoint the Elders and Deacons to the membership of the Committee. The Session 

may, at their discretion, decide to appoint only representatives of the Kirk Session and the Deacons Court.  

9.2.2. The Kirk Session may decide to include up to a maximum of two representatives of non-communicant 

members (male or female) who are regular attenders in the congregation and who participate in congregational 

life 

9.2.3. Representatives of the communicant members and the regular attenders (male or female) will be elected 

by the Congregation at a duly constituted congregational meeting. This may be done by a proposal from the Kirk 

Session or by seeking nominations from the communicant members of the congregation present at the meeting.  

9.2.4. The Vacancy Committee will be chaired by the Interim Moderator. 

9.3. The Purpose. The Vacancy Committee will assist the Kirk Session in the process of selecting a suitable 

Minister to be recommended to the congregation to be their pastor. 

As representatives of the congregation, Committee members should be encouraged to invite reaction and 

suggestions from the congregation and to report these to the Committee. 

The Committee will form a list of suitable candidates to fill the vacancy after which the Interim Moderator will 

arrange for the congregation to hear the candidates lead public worship and preach.   

When the Committee is satisfied that they have given due consideration to the needs of the congregation, and 

there is a degree of harmony among its members, they will bring a recommendation regarding a suitable candidate 

to fill the vacancy to the Kirk Session.  

The recommendation of the Committee will be received by the Kirk Session and a duly constituted meeting after 

which the Kirk Session will update the congregation. 

The overriding aim is to ensure that the full scope of legitimate congregational interest is represented.  

9.4. The Kirk Session. The Kirk Session will note the recommendations of the Vacancy Committee, and the 

Interim Moderator will arrange for suitable candidates to preach in the congregation.  

9.4.1. When the candidates have been heard, and when the Kirk Session agree there is sufficient harmony, they 

will appoint a congregational meeting for the purpose of choosing a Minister to be their pastor.  

9.4.2. It is permissible to appoint a Congregational Meeting for the purpose of taking steps to fill a vacancy on 

the Lord’s Day according to Act 2, Class 2, 2022.  

9.5. Confidentiality. The opinions of Committee members, freely expressed in Committee, should be treated 

as strictly confidential and not included in the minutes. Opinions expressed in confidence in Committee should 

not be publicly divulged. 

9.6. Minutes. It is advisable that a Vacancy Committee appoint a Clerk to keep minutes of all its proceedings. 

These minutes of decisions should be kept in a separate record and stored with the permanent records of the Kirk 

Session for a period of five years.  

9.6.1. The provisions pertaining to minutes of Kirk Session meetings shall apply, except that there is no 

requirement that the minutes be bound into book form.  

10. The Schedule  

10.1. Application Schedule. The congregation will complete an Application Schedule applying for permission 

to call a Minister. The Schedule, approved at a duly constituted congregational meeting, will be submitted to the 

Mission Board through the Presbytery for the Board’s approval.  

10.2. Financial Arrangements. Before agreeing to moderate in a Call, Presbytery must be assured that financial 

arrangements meet the requirements of the Remittances Scheme, and that suitable and sufficient arrangements are 

in place to accommodate a Minister. 

10.3. Consolidation. The Presbytery will consider whether in the light of their overall strategy for ministry it 

is better to consider consolidating congregations which are financially marginal or financially non-viable before 



passing the Schedule. 

10.4. Mission Board. The Mission Board will consider the Schedule in the light of the financial sustainability 

of the congregation and the terms of the current legislation on the remittances scheme and the provisions for 

congregational ministry.  

10.5. Permission to Call. The congregation will not take any formal steps towards filling the vacancy until 

they have been granted permission by the Mission Board to call a Minister.  

11. The Documentation  

The compilation of the following documents may assist the congregation in identifying a suitable Minister or 

Probationer to fill the vacancy.  

11.1. Congregational Profile. The Kirk Session may compile a profile of the congregation showing details on 

local demographics, population trends, and potential for growth.   

11.2. Ministry Development Plan. The Kirk Session will compile a Ministry Development Plan which outlines 

the vision for gospel ministry, and which will show the strategy for outreach and development of the ministry in 

the congregation.  

11.2.1. The Plan shall show how the strategy is to be implemented and how the aims and objectives of the Plan 

are to be achieved. 

11.2.2. The Plan will be submitted to the Presbytery and the Mission Board along with the Application Schedule 

(Permission to Call Schedule).  

11.2.3. The Kirk Session will keep the Ministry Development Plan under review and they will carry out the first 

review after the induction of the new Minister.  

12. The Communion Roll   

12.1. Up-to-date Roll. The Kirk Session shall update the Communion Roll before any formal steps are taken 

to fill the vacancy.   

12.1.1. The names of all those who have recently been admitted as communicants in the congregation shall be 

added to the Roll.  

12.1.2. The names of those who have been disjoined from the congregation by certificate, or who have relocated 

or are no longer involved in the active life of the Congregation, shall be removed from the Roll. The Kirk Session 

will inform those who have relocated or are no longer involved in the active life of the Congregation that their 

names have been removed.  

12.1.3. They shall remove from the Roll all those who in the meantime have died.  

12.2. Attestation. The updated Roll shall be attested by the Kirk Session as the list of those who have the right 

of election in calling a minister and shall be signed by the Interim Moderator and Clerk of the Kirk Session.  

13. A Prolonged Vacancy  

13.1. Interim Moderator Reports. The Interim Moderator will report on the vacancy, and update the Presbytery 

on developments, on a quarterly basis.   

13.2. One Year. When a vacancy has endured for one year, and no action has been taken to secure a settlement, 

the Interim Moderator will report on the delay and explain why no action has been taken. The Presbytery will 

confer with the congregation to encourage them to proceed to an election as soon if this can be achieved 

harmoniously.  

13.3. Two Years. When a vacancy has endured for two years, and no formal steps have been taken to secure a 

settlement, the Presbytery will meet with the congregation to consider whether there are issues of congregational 

health which are hindering the process. 

13.4. Congregational Health. If issues of congregational health are confirmed, the Presbytery will inform the 

Mission Board and will follow the process for dealing with congregational health set out Section H of Act 2, Class 

1, 2024, Act anent the Conduct, Complaints and Discipline of Office-bearers.  

13.5. Interim Moderator – Review of Appointment. The Presbytery may review the appointment of the Interim 

Moderator at the end of each year in conjunction with Paragraphs 13.2. and 13.3. above. 



D. ELECTING THE MINISTER  

1. The Eligibility  

1.1. Rolls of Ministers. The following are available and eligible to be elected and called to fill a vacancy:  

1.1.1. Ministers on the Roll of Ministers in Charges.  

1.1.2. Ministers on the Roll of Ministers Without Charge Eligible for Call. 

1.1.3. Probationers licensed by Presbyteries to preach the gospel and whose names are on the Roll of 

Probationers. 

1.1.4. Ministers appointed to a post at ETS or to any other Free Church appointment. 

1.1.5. Ministers of denominations with which the Church has a relationship of mutual eligibility may also be 

elected by a congregation to fill a vacancy. 

2. Additional Categories  

2.1. Ministers in Training. A student for the Free Church ministry is eligible to be provisionally elected by a 

congregation to fill a vacancy at the duly constituted congregational meeting from 1st March in the year of 

scheduled licensing. 

2.1.1. The decision of the congregation to elect an eligible Minister-in-Training becomes formal and final on 

the Kirk Session receiving written notification from the Presbytery that he has successfully completed the 

licensing process.   

2.1.2. The Minister-in-Training may give a provisional commitment to the congregation which has elected him. 

He may give only one such commitment. 

2.1.3. Where a Minister-in-Training has been elected in this way, and he has given the Interim Moderator and 

Kirk Session a provisional commitment, the congregation is bound to honour the election and the commitment 

and to await his licensing before proceeding to the next stage.  

2.1.4. The Interim Moderator may contact the Board of Ministry to confirm the Minister-in-Training’s 

eligibility for the licensing to preach process.   

2.1.5. The Presbytery shall not proceed to moderate in a Call until the Minister-in-Training has finished his 

training and has been licensed by the Presbytery to preach the gospel.  

2.1.6. Should the scheduled licensing be delayed or postponed by the Minister-in-Training, the provisional 

agreement will lapse, and the Congregation may proceed with another election.  

2.2. Ministers from Other Denominations. A person who is an ordained Minister in another denomination, 

and whose application to be admitted to the Free Church ministry has been passed by the Presbytery and by the 

Board of Ministry, may be provisionally elected by a congregation to fill the vacancy. 

2.2.1. The Minister may request a delay in his application coming before the General Assembly or its 

Commission until such time as he is provisionally elected by a congregation up to a maximum period of three 

years. 

2.2.2. The Minister may give a provisional commitment to the congregation who has elected him. He may give 

only one such commitment.  

2.2.3. The Presbytery will not proceed to moderate in a Call until the Minister’s application has been accepted 

by the General Assembly or its Commission, and the Minister has answered the Questions and signed the Formula.  

3. The Candidates   

3.1. List of Names. The Kirk Session will prepare a list of eligible and suitable candidates to fill the vacancy 

based on the submissions of the Vacancy Committee.  

3.2. The list of eligible and suitable candidates submitted by the Vacancy Committee will include reasons to 

support the suitability of each candidate.   

3.3. Public Worship. The Interim Moderator will arrange for suitable candidates to lead public worship and 

preach to the congregation.   

3.4. Interview. The Kirk Session may, at their own discretion, arrange for each candidate to be interviewed 

regarding their interest and regarding their perspective of gospel ministry in the congregation.  



3.4.1. They may also arrange a meeting to give the congregation an opportunity for a question-and-answer 

session with the candidate. 

3.5. Interim Moderator. If the name of the Interim Moderator is proposed as a suitable nomination to fill the 

vacancy, he will declare a conflict of interest and request that the Presbytery appoints another Minister to replace 

him as Interim Moderator.  

3.5.1. The Interim Moderator may intimate that he does not wish his name to be considered to fill the vacancy. 

In this case, he may continue in the role of Interim Moderator.  

3.6. Congregational Meeting. When all the desired candidates have been heard, planned interviews have been 

completed, and there is a degree of unanimity, the Kirk Session will appoint a congregational meeting for the 

purpose of electing one to be their pastor. 

3.6.1. If desired unanimity has not been achieved within the Committee, they may propose a maximum of two 

names and ask the congregation to decide. 

3.7. Expression of Interest. An eligible Minister may express an interest in a vacancy to the Interim Moderator 

and Kirk Session without this being interpreted as using undue methods to procure a Call.  

3.7.1. A Minister expressing such an interest may submit reasons for his suitability to support the submission 

of his name.  

3.7.2. The Interim Moderator, Kirk Session and Vacancy Committee will keep all expressions of interest in 

strict confidence.  

4. The Congregational Meeting  

4.1. The Appointment. The Kirk Session will appoint a congregational meeting, inclusive of communicant 

members and regular attenders who are not communicant members, for the purpose of carrying out an election to 

fill the vacancy.  

4.1.1. They will give at least ten days’ notice of the meeting in fairness to all who are eligible to take part in 

the election. 

4.1.2. Meetings of Church Courts to further the settlement of a Minister in a pastoral charge, including 

congregational meetings, are permissible on the Lord’s Day according to the provisions of Act 2, Class 2. 2022.  

4.1.3. Those who have a right to take part in the election of a Minister may have their presence recorded with 

the use of audio-visual technology and may therefore take part in the meeting.  

4.2. Nominations. It is normal practice for the Vacancy Committee to recommend a name to the Kirk Session 

whom they consider to be suitable to fill the vacancy.    

4.2.1. The Minister nominated by the Vacancy Committee will be proposed to the congregation at a duly 

constituted Congregational Meeting.  

4.2.2. The right to call a Minister to be their pastor rests with the people. Opportunity will therefore be given 

to the communicant members present to propose alternative nominations.  

4.2.3. All nominations will be supported by reasons to confirm that claim of suitability.  

4.3. Election. If there is more than one nomination, the meeting will proceed to elect from the list of names.  

4.3.1. The procedure will follow the normal practice of calling for votes for the last motion (nomination) first, 

and so on until there is a call to vote for the first motion (nomination).  

4.3.2. The nomination which has the least number of votes will drop out of the election, and the meeting will 

move to taking the vote on the remaining motions (nominations) in the same order until the final vote.  

4.3.3. The Moderator will announce the result of each vote until the final voting figures are announced.  

4.3.4. Should the final vote not be unanimous, the Moderator will ask those who voted with the minority if they 

are willing to support the majority nomination. 

4.3.5. Should the minority not be willing to support the majority nomination, and if the majority nomination 

does not have the support of at least two thirds of the communicant members, the current election stage will be 

terminated and the process taken up at a later date.  

4.4. Disharmony. If it appears that the congregation is not prepared at this stage to elect any of the desired 

candidates, the Committee shall prepare a list of additional candidates, and the steps set out in Section D.2 and 



D.3 will again be followed. 

4.5. Vacancy Committee. The Kirk Session may agree at this stage to appoint a new Vacancy Committee 

following the process outlined in Section C Paragraph 8 above. 

4.6. Minutes. The Kirk Session Clerk will record all the details of the motions (nominations) and the number 

of votes. 

5. Calling an Assistant Minister  

5.1. Permission. Congregations may be granted permission by the General Assembly to appoint an Assistant 

Minister.  

5.2. Kirk Session. The Kirk Session will agree on a suitable person to be the Assistant Minister on the 

recommendation of the Minister.  

5.2.1. The Kirk Session will call a Congregational Meeting at which the proposal to call an Assistant Minister, 

with the person’s name included, will be presented to the communicant members and regular adherents for their 

approval.  

5.2.2. Having gained the approval and support of the congregation, the Kirk Session will request the Presbytery 

to moderate in a Call to the named person to be the Assistant Minister.  

5.3. Harmony. The Call to a Minister to be an Assistant Minister must have the support of at least two thirds 

of communicant members on the Roll in proportion to the whole number.  

5.4. The Presbytery. The Presbytery will proceed to moderate in a Call to the Minister and to processing of 

the Call according to the process set on out Section E and Section F below respectively.  

5.5. A Seat. The Assistant Minister will be granted a seat in the Presbytery on his induction.  

6. The Presbytery   

6.1. Request to Presbytery. If it is found that the congregation are cordial and wholehearted in their support 

of the nomination which has secured a majority in the election, the Kirk Session may proceed to request Presbytery 

to moderate in a Call to the elected Minister or Probationer. 

6.2. Representatives. When resolved to request Presbytery to arrange to moderate in a Call, the Interim 

Moderator will bring the request before Presbytery on the Kirk Session’s behalf. 

6.3. Extract Minute. The Session Clerk will forward an extract of the proceedings of the Kirk Session to the 

Presbytery Clerk showing the Session’s decision to request Presbytery to moderate in a Call to fill the vacancy, 

and the details of the election that took place. 

7. Appointing a Church Planter 

7.1. Church Planting Appointment. The Church Planter will be recommended to the Presbytery by the 

Mission Board and appointed to the Church Plant by the Presbytery within whose bounds the Church Plant is 

located.  

7.1.1. The preferred Church Planter candidate may be a Probationer or an ordained Minister in a pastoral charge 

or other appointment.  

7.1.2. The Church Planter is not eligible for a Call to another charge or appointment during the first five years 

of his appointment as Church Planter.  

7.2. Probationer. If the preferred candidate is a Probationer, the Presbytery will proceed to arrange for 

examination for ordination. On the successful completion of the examination, he will be ordained and inducted to 

the Church Plant. 

7.3. Ministers in Training. A Minister-in-Training becomes eligible to be provisionally selected by the 

Mission Board to be a Church Planter after 1st March in the year of scheduled licensing.   

7.3.1. The selection of a Minister-in-Training will be subject to the same commitments and safeguards set out 

in Paragraph D.1.2 above.  

7.3.2. The Mission Board and the Presbytery shall not proceed to the appointment of a Church Planter in this 

case until he has finished his training and has been licensed by the Presbytery to preach the gospel. 

7.4. Ordained Minister. If the selected Church Planter is an ordained Minister in a pastoral charge, or in 

another full-time ministerial post, the invitation to take up the appointment in the Church Plant will be processed 



through his Presbytery in a manner comparable to a Call. 

7.5. A Formal Approach. Once the preferred Church Planter has been selected, the Presbytery will take the 

necessary steps to prepare for a formal approach. 

7.5.1. The formal approach will take the form of a letter from the Presbytery addressed to the selected Church 

Planter (1) referring to the ministry of the proposed Church Plant and the ministerial gifts and abilities required, 

and (2) stating clearly why the Presbytery and the Mission Board are persuaded that the person is suited to the 

task.  

7.5.2. If the selected Church Planter is a Minister in another Presbytery, the letter with the formal approach will 

be copied to the Presbytery Clerk.  

7.5.3. The Presbytery will appoint a day and date for a meeting at which the formal approach will be tabled, 

and the selected Church Planter will be asked to respond to the Call of the Presbytery.  

7.5.4. The Mission Board will prepare the equivalent of reasons for translation in consultation with the Church 

Plant parent Kirk Session or Presbytery.  

7.5.5. The formal approach will be disposed of following the same procedure for disposing of a Call as set out 

in Section E and F below.  

E. MODERATING THE CALL  

1. Appointment of Meeting  

1.1. The Report. The Interim Moderator will report to the Presbytery regarding the health of the congregation, 

the presence of harmony as to the choice of a Minister, and their readiness for calling one.  

1.2. In Hunc Effectum Meeting. Should the Presbytery agree to the Kirk Session’s request, they will proceed 

to appoint an In Hunc Effectum meeting to moderate in a Call at a suitable date. 

1.2.1. The Presbytery will proceed to meet with the congregation within fourteen days of resolving to moderate 

in a Call. 

1.3. The Terms of Appointment. The terms of appointing the In Hunc Effectum Meeting will include reference 

to (1) what should happen if the minister who is to be called withdraws his name before the date of the meeting, 

and (2) a clause which empowers the special meeting to make all arrangements arising from the sustaining of the 

Call including arrangements for trials for ordination and provisional arrangements for processing the Call; and (3) 

appoint another In Hunc Meeting at which the Call will be processed and answered. 

1.4. The Moderator. The Moderator of Presbytery will normally be appointed to preside at the In Hunc 

Effectum Meeting. Alternatively, the Presbytery may appoint another Minister, who is a member of the Presbytery, 

to preside instead of the Moderator.  

1.5. Edict. The Presbytery will issue an Edict to be read before the congregation on the Lord’s Day. The Edict 

will show details of the date and place of the meeting, the purpose of the meeting, and who will preach and preside.  

1.6. Documents. The Clerk of the Presbytery will prepare the Form of Call for the communicant members to 

sign and the Concurrence in Call for the regular attenders to sign at the meeting.  

1.7. Disharmony. If the Interim Moderator’s report is unsatisfactory, or if the Presbytery has otherwise good 

reason to fear that a sufficiently harmonious Call cannot be obtained, they will not procced to moderate in Call. 

2. Options for Signing the Call  

2.1. Documents. If the Presbytery agrees to moderate in a Call, the name of the Minister elected at the 

congregational meeting is inserted in the Form of Call and the Concurrence in Call by the Presbytery Clerk in 

preparation for the meeting.  

2.2. Absentee Voting. A person who is not able to be present at the meeting appointed for the signing of the 

Call, and who wishes to declare their support of the Call, may be entitled to submit an absentee Ballot Form by 

post or by electronic submission to the Presbytery Clerk.   

2.2.1. The Presbytery Clerk will prepare a Ballot Form for distribution to the Kirk Session Clerk.  

2.2.2. The Kirk Session will make the Form available to potential absentee subscribers.  

2.2.3. Completed Forms will be returned to the Session Clerk who will forward the Forms to the Presbytery 

Clerk to the Presbytery Clerk by the appointed date.  



2.2.4. The Presbytery Clerk will prepopulate a Form of Call document and a Concurrence of Call document 

designed for absentee voting with the names of Communicant Members and Regular Attenders respectively who 

wish to subscribe to the Call in this way.  

3. The Signing of the Call   

3.1. Return of Edict. The first duty of the Presbytery when convened to meet with the congregation is to 

ascertain that the notice of the meeting was duly served as per the Edict issued by the Presbytery Clerk. 

3.2. The Communion Roll. The second duty of the Presbytery when convened to meet with the congregation 

is to have an up-to-date and signed copy of the congregation’s Communion Roll before them.  

3.3. Absentee Voting - Validation. The Presbytery Clerk will attest and validate all Ballot Forms submitted 

by absentee subscribers against the up-to-date Communion Roll in consultation with the Interim Moderator.  

3.4. Supervision. The Presbytery will appoint members to supervise the signing of the Form of call and the 

Concurrence in Call.  

3.5. Public Worship. The Moderator of the meeting then leads the public worship of God and at its conclusion 

explains the object of the meeting and the procedure to be followed. Procedure is as follows: 

3.6. The Call. The Moderator reads the Form of Call and the Form of Concurrence in Call with the name of 

the person to whom it is to be addressed inserted. 

3.6.1. The Moderator invites all communicant members to sign the Form of Call.  

3.6.2. The Moderator invites those who are regular attenders in the congregation, and who are of sufficient 

maturity (16 years or older), to sign a Form of Concurrence in the Call. 

3.6.3. The Moderator instructs those appointed by the Kirk Session as approved representatives to sign the Call 

on behalf of those unable to be present to sign the Call and the Concurrence in Call according to the submitted 

Ballot Forms.  

3.6.4. When the Call and Concurrence in Call have been signed by all present who wish to do so, the Moderator 

attests it.  

3.6.5. The Moderator will also attest the prepopulated Form of Call and Concurrence in Call which includes 

the names of absentee subscribers.  

4. Sustaining the Call  

4.1. Motion. The Moderator will announce the number of signatories to the Form of Call and Concurrence in 

Call and will ask for a motion to sustain the Call from a member of the Presbytery.  

4.2. Harmony. If the Call has been subscribed by at least two thirds of communicants on the Roll in proportion 

to the whole number, and if no dissents have been given in, the Presbytery will sustain the Call. 

4.2.1. If sufficient harmony has not been achieved, a motion to sustain the Call will not be competent, and the 

Interim Moderator and the Congregation will be advised to recommence the election process.  

4.3. The Congregation. The outcome, and the procedure for processing the Call, is explained to the 

congregation present, after which the public part of the meeting is concluded and the congregation dismissed. 

5. Arrangements for Processing the Call – Preparatory Documentation     

5.1. Timing. Presbyteries will ensure that a Call is processed at a formal meeting within twenty-eight days of 

sustaining the Call. 

5.2. Documentation. The Presbytery will request that Reasons for Translation and Reasons Resisting 

Translation are prepared in good time for processing the Call.  

5.3. Reasons For Translation. The Presbytery will instruct the Kirk Session of the calling congregation to 

prepare their reasons for calling the Minister (Reasons for Translation) and to submit the same to the Presbytery 

Clerk within fourteen days.  

5.4. Reasons Resisting Translation. The calling Presbytery will contact the Kirk Session of the called 

Minister’s congregation, inviting them to submit reasons why the Presbytery should not place the Call in the 

Minister’s hands (Reasons Resisting Translation), and to submit the same to the Presbytery Clerk within fourteen 

days. Alternatively, the Kirk Session and congregation of the Minister under Call may submit a Statement of 

Concurrence in the Call indicating their support of the Minister should he be of the mind to accept the Call. 



5.5. Distribution. The Reasons for Translation and the Reasons Resisting Translation, or the Statement of 

Concurrence, will be distributed to all members of the Presbytery, to the Minister under Call, and to both Kirk 

Sessions, as soon as they have been received by the Presbytery Clerk. 

F. PROCESSING THE CALL 

1. General 

1.1. Preliminaries. The Presbytery will note the following documents before proceeding to process the Call:  

1.1.1. The minutes of the previous meeting of the Presbytery (Ordinary or In Hunc Effectum) appointing the 

date for answering the Call.  

1.1.2. Receipt of the Reasons for Translation from the Kirk Session of the calling congregation.  

1.1.3. Receipt of the Reasons Resisting Translation from the Minister’s home Kirk Session or the equivalent in 

the case where the called Minister is in another Church appointment.  

1.1.4. The Reasons for Translation and the Reasons Resisting Translation documents are taken as read and not 

presented orally at the meeting.  

1.2. Home Kirk Session. The home Kirk Session of the Minister under Call will appoint two Commissioners 

as its representatives at the Presbytery when the Call is being processed.  

1.2.1. The Kirk Session representatives may take part in discussion, but they may not introduce new business 

or vote on any issue.  

1.3. Minister under Call. The Presbytery will note that the Minister under Call is present and that 

representatives of both Kirk Sessions are also present.  

1.4. Another Presbytery. Where the Call is from a congregation in another Presbytery, the Presbytery will 

note that the Kirk Session of the calling congregation has been notified of the arrangements for processing the 

Call. 

1.5. Audio-visual Technology. Representatives of Presbyteries and Kirk Sessions from other Presbyteries may 

attend with the use of an audio-visual platform. 

2. Call to a Probationer 

1.1 Probationer Present. If the Call is to a Probationer, and he is present when the Call is sustained, he may 

be invited to appear before the Presbytery, when the Moderator will inform him of the outcome of the meeting 

and ask him to declare whether he is of a mind to accept the Call.  

2.1.1. If he is of the mind to accept the Call, the Moderator places the Call into his hands, and he formally states 

his acceptance of it.  

2.1.2. The Presbytery may adopt the use of an audio-visual platform through which a Probationer who is unable 

to be present physically can have his presence recorded in accordance with the current legislation on the use of 

technology in conducting Church business. The Presbytery may then proceed as per Paragraph 2.1. and 2.1.1. 

above.   

1.2 Probationer Absent. If the Probationer is not in attendance when the Call is sustained, the Presbytery 

Clerk will inform him that the Call to him has been sustained and will instruct him to appear before the Presbytery 

which sustained the Call on an agreed date when he will be asked to declare whether he is of a mind to accept the 

Call. 

1.3 Examination for Ordination. If the Probationer states that he is of the mind to accept the Call, the 

Presbytery must proceed to arrange for the examination for ordination to satisfy themselves regarding his fitness 

for the work of the pastoral ministry. 

2.3.1. If the Probationer has successfully completed his examination for ordination, the Presbytery will confirm 

the date of ordination and induction.  

2.3.2. If, after the examination for ordination, the Probationer called is not found qualified, the Presbytery ought 

to frame their Minute so as to put the Superior Courts in clear and full possession of the grounds on which their 

judgment proceeds, and to enable a person appealing or complaining to state with distinctness his reasons of 

appeal or complaint. 

2.3.3. If the judgment of a Presbytery declining to sustain examination for ordination be not appealed or 

complained against in due form, or if it be not reversed by the Superior Courts after appeal or complaint, intimation 



must be made to the Congregation that the Probationer called has not been found qualified, and that a new election 

must take place.  

1.4 Edict. The Edict appointing the ordination and induction of a Probationer is not normally issued until the 

Presbytery sustains the trials for ordination.  

2.4.1. The Presbytery may issue its Edict earlier to assist the Probationer and the congregation in planning for 

the ordination and induction but only by stating clearly that the ordination and induction is subject to the successful 

completion of the trials for ordination.  

1.5 Appeal or Complaint. If the Presbytery finds that the Probationer is not qualified after the examination 

for ordination, it is open for the Probationer to appeal, and to a member of the Presbytery to dissent with leave to 

complain, to the General Assembly or its Commissions.   

2.5.1. The grounds for appeal or complaint must not involve any charge of heresy, because such charges, if 

alleged and maintained, can be proceeded with only by way of reference to the Conduct and Complaints 

Committee under the terms of Act 24, Class 2, 2023, Interim Act on the Discipline of Office-bearers.    

2.5.2. An appeal or complaint may only be brought on the grounds of procedural irregularity or misapplication 

of Scripture or Church law.  

1.6 Notification. If the Probationer is of the mind not to accept the Call, he may notify the Presbytery formally 

by writing to the Presbytery Clerk, stating his decision, and asking that the Presbytery be informed accordingly. 

With the receipt of such notification, the whole procedure for processing the Call will be terminated.   

3. Call to an Eligible Minister with no Fixed Charge  

3.1. Minister Present. If the Call is to a Minister with no fixed charge whose name appears on the Roll of 

Ministers Without Charge Eligible for Call, and he is present when the Call is sustained, he may be invited to 

appear before the Presbytery. The Moderator will inform him of the outcome of the meeting and ask him to declare 

whether he is of a mind to accept the Call.  

3.1.1. If he is of the mind to accept the Call, the Moderator places the Call into his hands, and he formally states 

his acceptance of it. 

3.1.2. The Presbytery may adopt the use of an audio-visual platform through which the Minister who is unable 

to be present physically can have his presence recorded in the normal way. 

3.2. Minister Absent. If the Minister is not present when the Call is sustained, the Presbytery Clerk will inform 

him that the Call to him has been sustained and will instruct him to appear before the Presbytery on an agreed 

date when he will be asked to declare whether he is of a mind to accept the Call. 

3.3. Induction. If the Minister formally accepts the Call when it is placed in his hands, the Presbytery may 

proceed immediately to appoint the day of the induction.  

3.4. Notification. If the Minister is of the mind not to accept the Call, and not being present at the meeting, 

he may notify the Presbytery formally by writing to the Presbytery Clerk, stating his decision, and asking that the 

Presbytery be informed accordingly. With the receipt of such notification, the whole procedure for processing the 

Call will be terminated. 

4. Call to a Minister in the Home Presbytery 

4.1. Notification. If the Call is to an ordained Minister of a charge within the bounds of the same Presbytery 

which has approved the Call, due notification is given to the Minister called and to the Kirk Session of his current 

congregation.  

4.2. Preliminaries. The Presbytery will proceed with the due preliminaries as such are set out in Section F, 

Paragraph 1 above.  

4.3. Process. If all parties have intimated that they have had sufficient time to prepare, the Call will be 

processed at the same meeting. 

4.3.1. If parties have intimated that they need more time to prepare, the Presbytery will agree to process the 

Call at a future meeting, not later than twenty-eight days from the meeting at which the Call was approved.  

4.4. Notification. If the Minister is of the mind not to accept the Call, he may notify the Presbytery formally 

by writing to the Presbytery Clerk, stating his decision, and asking that the Presbytery be informed accordingly. 

With the receipt of such notification, the whole procedure for processing the Call will be terminated. 

5. Call to a Minister in Another Presbytery 



5.1. The Call. A sustained Call to a Minister holding a charge in another Presbytery is not sent to him but to 

the Clerk of the Presbytery of which he is a member. 

5.2. Notification. When a Presbytery has sustained a Call to a Minister in another Presbytery, the Presbytery 

Clerk shall immediately send intimation of the fact to the Clerk of the Presbytery to which the Minister belongs.  

5.2.1. The Clerk of the Presbytery to which the Minister belongs shall forward the intimation to the Minister 

concerned, and to the Clerk of his Kirk Session.  

5.2.2. This intimation shall be sufficient warrant for the Kirk Session to prepare Reasons Resisting Translation 

according to the process set out in Section F, Paragraph 1. 

5.3. Presbytery of Jurisdiction. The judgment of his Presbytery, or of a Superior Court, in favour of his 

removal to the new charge must be obtained. To obtain this, the Calling Presbytery and congregation must follow 

certain procedures. These are:  

5.3.1. The calling Presbytery appoints one or more of their number to represent the Presbytery as 

Commissioners at the meeting at which the Call is processed.  The usual practice is that the Interim Moderator 

and a member of the calling congregation’s Kirk Session are appointed.  

5.3.2. The calling Presbytery draw up Reasons for Translation or authorise those appointed as Commissioners 

to do so.  

5.3.3. The Reasons are signed by the Commissioners, and together with relevant extract minute furnished by 

the Clerk of Presbytery, are forwarded to the Clerk of the other Presbytery.  

5.4. Commissioners. The Commissioners appointed to represent the Presbytery in the case of a Call to a 

Minister in another Presbytery ascertain when the Presbytery of the called Minister is to meet to process the Call. 

5.4.1. A Commissioner who is a member of the calling Presbytery may be associated with the home Presbytery 

for the duration of the meeting.  

5.4.2. They may take part in discussion, but they have no right to introduce new business or vote on any issue.  

5.5. Notification. The Clerk of the Presbytery approving the Call notifies the called Minister and his Kirk 

Session and supplies a copy of the Reasons for Translation, but not the Call itself. 

5.5.1. The Kirk Session of the Minister under Call consults the congregation and proposes the case to be 

presented to the Presbytery on their behalf (Reasons Resisting Translation). The Reasons Resisting Translation 

will be sent to the Commissioners appointed by the Calling Presbytery and to the Minister under Call as soon as 

possible, and at least seven days before the date on which the Call will be answered.  

5.6. Notification. If the Minister is of the mind not to accept the Call, he may notify the Presbytery formally 

by writing to the Presbytery Clerk, stating his decision, and asking that the Presbytery be informed accordingly. 

With the receipt of such notification, the whole procedure for processing the Call will be terminated.  

6. Call to a Church Planter  

6.1. A Formal Approach. Once the preferred Church Planter has been selected, the Presbytery will take the 

necessary steps to prepare for a formal approach. (See Section D.6.4.2 above) 

6.1.1. The formal approach will be disposed of following the same procedure for disposing of a Call as set out 

in this Act.  

6.1.2. If the selected Church Planter is a Minister in another Presbytery, the letter with the formal approach will 

be copied to the Presbytery Clerk. 

6.2. The Presbytery. The Presbytery will appoint a day and date for a meeting at which the formal approach 

will be tabled, and the selected Church Planter will be asked to respond to the Call of the Presbytery. 

6.3. The Mission Board.  The Mission Board will prepare the equivalent of reasons for translation in 

consultation with the Church Plant parent Kirk Session or Presbytery as such are defined by Act 20, Class 2, 2023. 

7. Call to Minister in another Ministerial Appointment  

7.1. The Appointment. The Church may from time to time appoint a Minister to an area of service other than 

congregational ministry, either within a Presbytery or serving the wider denomination.  

7.2. The Process. Once the preferred Minister has been selected, the relevant Board or Presbytery will take 

the necessary steps to prepare for a formal approach according to the process set out in Section D Paragraph 6.5 

above.  



8. Processing the Call  

8.1. Documentation. The Presbytery will note the Reasons for Translation and the Reasons Resisting 

Translation and will ask all parties to confirm receipt and knowledge of both documents before proceeding with 

the business.  

8.1.1. The documents will be taken as read and not presented at the meeting.  

8.2. The Minister under Call. The Presbytery will ask the Minister under Call to exercise his right to be heard 

and to declare his mind regarding the Call. In declaring his mind regarding the Call, three responses are competent: 

8.2.1. That he is of a mind to accept the Call.  

8.2.2. That he is of a mind not to accept the Call.  

8.2.3. That he wishes to place the matter before the Presbytery for a decision to be taken by them.  

8.3. Determination. After the Presbytery have engaged in prayer, they discuss the expediency of the 

translation, and in the light of that discussion resolve whether to place the Call in the hands of the minister 

concerned.  

8.4. Motions. Two motions are competent at this stage and the Presbytery must resolve between them: 

8.4.1. The Presbytery consider the translation expedient and agree to place the Call into his hands.   

8.4.2. The Presbytery consider the translation inexpedient and agree not to place the Call into his hands.  The 

reasons supporting the motion must be clearly stated, and acceptable reasons will be strategic and pastoral and not 

based on self-interest alone.   

8.5. First Motion Carries. If the first motion is agreed and there is no complaint or appeal, the Call is placed 

in the hands of the Minister concerned, and the Moderator asks him to formally accept it.  

8.5.1. If he then accepts the Call, the Presbytery formally agrees to the translation.  

8.5.2. If the Call is from a congregation in the same Presbytery as the Minister under Call, they may proceed 

to arrange for the induction and for the appointment of an Interim Moderator.  

8.5.3. If the Call is from a congregation within the bounds of another Presbytery, they will formally inform the 

calling Presbytery that the Minister has accepted the Call, and they will instruct the Minister concerned to await 

instructions from the Calling Presbytery.  

8.6. Second Motion Carries. If the second motion is agreed, the Call is not given to the Minister concerned. 

8.6.1. Commissioners appointed to represent the calling Presbytery may enter a Request for Review at the time 

of the Presbytery’s finding.  

8.6.2. In such cases it is usual to enter a Request for Review in the knowledge that it may be abandoned later 

if the Calling Presbytery and/or congregation so instruct. 

8.7. Commissioners’ Report. Whatever the outcome, Commissioners who have prosecuted a Call from 

another Presbytery are bound to report the outcome to their Presbytery and calling congregation at its first ordinary 

meeting thereafter. 

8.7.1. If there is no impediment by way of Request for Review, the date of induction may then be fixed by the 

Presbytery. 

G. ORDINATION & INDUCTION 

1. The Appointment  

1.1. Appointment. The Presbytery will appoint a suitable day for the ordination and/or induction, in 

consultation with the Kirk Session.  

1.1.1 The induction will normally take place within twenty-eight days of the Minister accepting the Call.  

1.2. First Edict. The Presbytery will instruct the Clerk to issue its Edict, announcing the date of the ordination 

and/or induction, to be read in the congregation on a specified date.   

1.2.1. There shall be at least ten clear days between serving the Edict and the date of the ordination and/or 

induction. 

1.3. Edict Contents. The Edict contains a statement of the steps which have been taken and the result. 



1.3.1. The Edict includes an intimation that if any person has any objection to the life or doctrine of the person 

mentioned, that objection must be given in to the Presbytery at the meeting of which the time and place are 

specified, with certification that, if no objection is then and there given in, the ordination or admission will be 

proceeded with on the day and at the hour appointed. 

2. The Preliminaries  

2.1. Meeting. The Presbytery will meet as appointed on the day of the ordination and/or induction at least 

thirty minutes before meeting with the congregation for public worship. 

2.2. First Edict. The Presbytery will note that the First Edict has been served and signed on the appointed 

day. They will also note whether any objections have been received or not.   

2.3. Second Edict. If no objections have been received from the First Edict, the Presbytery will issue the 

Second Edict to be served on the congregation prior to meeting with the congregation for public worship.   

2.3.1. The Edict will be served according to the terms of the First Edict except for the fact that the notification 

will be given that the Presbytery is now constituted and is prepared to hear any substantiated objections.  

2.3.2. The Edict will also state that the Presbytery will proceed with the ordination and/or induction unless 

substantiated objections are submitted to the satisfaction of the Presbytery.  

2.4. Objections. If any objections are given in, anyone making an objection is required to substantiate it 

forthwith as an objection to life or doctrine.  

2.4.1. If the objection appears, in the judgment of the Presbytery, to be substantiated, it must decline to proceed 

with the ordination or admission and must pass the matter to the Conduct and Complaints Committee and the 

process for the Discipline of Office-bearers under the terms of Act 24, Class 2, 2023. 

3. Public Worship  

The Presbytery will proceed to meet with the congregation and the Moderator will lead the gathering in the public 

worship of God using sung praise from the Psalms. 

4. Ordination and/or Induction  

4.1. Narrative of Steps. After conducting public worship, the Moderator will explain the purpose of the 

meeting and will read a brief narrative of the steps leading up to the ordination and/or induction.  

4.1.1. The Narrative of Steps will include reference to the following only: (1) the date on which the 

congregation became vacant; (2) the date on which the congregation met to elect a Minister and the Kirk Sessions 

agreed to ask the Presbytery to moderate in a Call; (3) the date on which the Presbytery met with the congregation 

and the Call was sustained; (4) in the case of a Probationer, the date on which he was examined by the Presbytery 

and the trials of ordination were sustained; (5) the date on which the Call was accepted; and (6) the date on which 

the Presbytery agreed to the induction.  

4.1.2. The Presbytery may present the Narrative of Steps in written form in the information bulletin or 

programme for the Induction / Ordination service as an alternative to reading the document during the service of 

worship.   

4.2. Questions & Formula. The Moderator calls upon the Minister or Probationer to stand up and puts to them 

the appropriate Questions for Ordination of Probationers and for the Admission of Ministers to a Pastoral Charge 

in the terms of Act 12, 1846, as revised by Act 1, Class 1, 2023. 

4.2.1. On receiving satisfactory answers to the Questions, the Minister or Probationer will sign the Formula in 

the presence of the Congregation. 

4.3. Ordination & Induction. In the case of a Probationer, the Moderator leads the Presbytery and the 

Congregation in prayer after which he inducts him to the congregation and grants him a seat in the Presbytery. 

4.3.1. The Probationer being ordained kneels while the Moderator and Ministers of Presbytery lay their hands 

on him. The prayer suited to the occasion will include the following words of ordination – ‘this your servant whom 

we, by the laying on of hands, do now, in the name of the Lord Jesus Christ, set apart to the holy ministry,’ and 

will conclude with the petition that God would equip the Probationer being ordained with the Holy Spirit, and 

give him to fulfill the work of his ministry in all things, that he may both save himself and the people committed 

to his charge. 

4.3.2. The Moderator then inducts the newly ordained Minister to the congregation with a form of words as 

follows – ‘In the name of the Lord Jesus Christ, the Great King and Head of the Church, and by the authority of 



this Presbytery, I admit you to the exercise of the pastoral office in this congregation, with all the privileges and 

duties involved therein, and grant you a seat in this Presbytery, and in token thereof we give you the right hand of 

fellowship.’ 

4.4. Induction. In the case of an ordained Minister, the Moderator leads the Presbytery and the congregation 

in prayer after which he inducts him to the congregation and grants him a seat in the Presbytery.  

4.4.1. The Moderator inducts the Minister-Elect to the congregation with a form of words as follows – ‘In the 

name of the Lord Jesus Christ, the Great King and Head of the Church, and by the authority of this Presbytery, I 

now receive and admit you to the exercise of the pastoral office in this congregation, with all the privileges and 

duties involved therein, and grant you a seat in this Presbytery, and in token thereof you will now receive the right 

hand of fellowship from the brethren present.’  

4.5. Seat In Presbytery. The name of the newly inducted Minister is added to the Roll of the Presbytery. 

4.6. Addresses. After the induction, brief addresses of counsel and encouragement may be given in turn to 

the new Minister and the Congregation. 

H. RIGHT OF REVIEW  

1. Review Processes  

The following paths for requesting a review of the decisions of the Courts of the Church are available to members:  

1.1. Appeal. A party at the bar in relation to any case is entitled to ‘appeal’ the decision to a Superior Court.  

1.1.1. An Appeal can be received only at the time when the judgment complained of is pronounced and is 

incompetent at a subsequent meeting. 

1.1.2. However, it is not realistic to expect the party to be prepared to lodge a written document there and then 

(although he may do so) and accordingly he usually ‘protests for leave to appeal’. 

1.1.3. This is not a request for permission to appeal, which is his right, rather it is for a ten-day grace period in 

which to lodge his ‘appeal’ with the Clerk or Moderator of the Court appealed against.  

1.1.4. If reasons are not lodged within ten-days that fact is recorded in the minutes and the ‘appeal’ falls. 

1.2. Simple Dissent. A member of a Church Court may enter a Simple Dissent from any part of the Court’s 

procedure which he believes to be contrary to the Word of God, the Acts of Assembly or the received order of the 

Church. He may require his ‘dissent’ to be recorded in the minutes.  

1.2.1. To be received, the ‘dissent’ must be given in immediately when the decision dissented from is 

pronounced and consequently can only be given in by those who were present at the pronouncing of it. A member 

of the Court who took no part in the discussion is not entitled to object to the decision. 

1.3. Dissent with Reasons. A member of a Church Court may enter a Dissent with Reasons.  

1.3.1. If Reasons for the Dissent are given in along with it, both the Dissent and the Reasons may be included 

in the minute of the meeting. 

1.3.2. If the Dissent alone is duly given in, intimation may be also given that Reasons for it will be added at a 

subsequent meeting, in which case it is competent to receive the Reasons when produced, and also to answer them 

if the Court see cause. 

1.3.3. The Court is not bound to enter those reasons in the minute but instead should keep the reasons in retentis, 

that is, to preserve them among the Court’s documents. 

1.3.4. A Court may reject Reasons of Dissent which are disrespectful to it, or injurious to a party.  

1.3.5. A Dissent may be censurable if it is found to be causeless. It is also incompetent and censurable when it 

is against the carrying out of an instruction or an Act of a Superior Court, and the members who will not take part 

in carrying out the instruction are liable to censure. 

1.3.6. A simple ‘dissent’, whether with or without reasons, is not sufficient to enable the person dissenting to 

bring the matter under the review of a Superior Court. 

1.4. Dissent and Complaint. A member of a Court may not only enter a ‘dissent’ from a decision, but he may 

also to enter a ‘dissent with leave to complain’ to the decision to a Superior Court.  

1.4.1. A Dissent and Complaint can be received only at the time when the judgment complained of is 

pronounced and is incompetent at a subsequent meeting. 



1.4.2.   However, it is not realistic to expect the party to be prepared to lodge a written document there and then 

(although he may do so) and accordingly he usually ‘dissents and protests for leave to complain’. 

1.4.3. This is not a request for permission to complain, which is his right, rather it is for a ten-day grace period 

in which to lodge his ‘dissent and complaint’ with the clerk or moderator of the Court complained against. If 

reasons are not lodged within ten days that fact is recorded in the minutes and the complaint’ falls. 

1.5. Request for Review. A request for review is the procedure whereby parties who have a legitimate interest 

in a particular process, and who are not members of the Church court when a decision which affects them is made, 

may ask that the decision is reviewed by the Higher Church Court.    

1.5.1. A written request for review with reasons must be submitted to the Clerk of the Presbytery making the 

decision within ten days of the decision being made.  

2. Right of Review – Signing the Call 

2.1. Right. The members on the Roll of Communicants have the right to state valid objections to the Call. 

2.2. Dissents with Reasons. Dissents from a Call, stating the reasons, can be received from the members listed 

on the Roll of Communicants only if they are given in immediately after the Call has been attested by the 

Moderator. 

2.3. Judgement. The Dissent with Reasons must be judged on by the Presbytery, either at that meeting or at 

a special convened meeting held for the purpose. 

2.3.1. When the objections require special investigation, the consideration of them must be adjourned, and they 

must be considered at a subsequent meeting.  

2.3.2. All parties are summoned to the Special Meeting through announcement made to them in open court by 

the Moderator or the Clerk before the business of moderating in the Call is closed.  

2.4. Moral Character and Doctrine. When an objection made involves a charge regarding moral character or 

doctrine of a Minister or Probationer, and the objection is substantiated, the Presbytery will refer the matter to the 

Conduct and Complaints Committee.  

2.4.1. The Presbytery will suspend procedure, while its decision to sustain the Call stands, until such time as a 

response is received from the Conduct and Complaints Committee.  

2.4.2. After examining the objection, the Presbytery may judge it to be groundless, and they record their 

judgement in the minutes of the meeting.   

2.5. Other Objections. If the objections do not affect the moral character or the doctrine of the Probationer or 

Minister to whom the Call is addressed, and the objections are substantiated, the Presbytery will proceed to judge 

of them at a specially arranged meeting.  

2.5.1. The Presbytery will, at such a meeting, come to a determination respecting the validity of the objections, 

after hearing all parties, and taking such evidence as they may procure or think needful.  

2.5.2. If the Presbytery discover during their inquiry into the matter that there are issues relating to moral 

character or doctrine, they will refer the matter to the Conduct and Complaints Committee as per Paragraph 5.4. 

above.  

2.5.3. The Presbytery will suspend procedure, while its decision to sustain the Call stands, until such time as 

an initial response is received from the Conduct and Complaints Committee.   

2.6. The Call. The Presbytery may decline to sustain the Call, either on the ground of the number of dissents 

without reasons, or on the ground of the weight due to the reasons or objections adduced. 

2.6.1. If the Presbytery decides not to sustain the Call, and valid objections are submitted in due form, or if the 

judgment be affirmed by the Superior Courts, the whole proceedings as to the Call come to an end and, in these 

circumstances, a new election must take place. If at least six months have passed, the same Probationer or Minister 

may be re-elected.  

3. Disposing of the Call – Dissent & Complaint  

3.1. Simple Dissent. A member of the Presbytery has the right to state a valid objection by way of a Simple 

Dissent. The objection is judged to be valid only when it is a dissent from any part of the Court’s procedure.   

3.1.1. The Simple Dissent must be submitted when the decision is made and will be recorded in the minutes of 

the meeting. 



3.2. Dissent and Complaint. Any member of Presbytery, including the Minister under Call, has the right to 

state valid objections to the Presbytery’s decision regarding the Call by way of Dissent and Complaint.  

3.2.1. The Dissent and Complaint is judged to be valid only when it is a dissent from any part of the Court’s 

procedure which he believes to be contrary to the Word of God, the Acts of Assembly or the received order of the 

Church. 

3.3. Reasons. The Dissent and Complaint must be accompanied with Reasons.  

3.3.1. The person may submit the Reasons at the same time as intimating his Dissent and Complaint.  

3.3.2. Alternatively, the person submitting the Dissent and Complaint may request leave to lodge the Reasons 

within the ten-day period from the time at which the decision was made. 

3.4. Intimation to the Calling Presbytery. The Presbytery will instruct the Clerk to inform the calling 

Presbytery that a Dissent and Complaint has been submitted against the decision. 

3.4.1. The notice to the calling Presbytery should also intimate whether the Reasons for the Dissent and 

Complaint were lodged when the Dissent and Complaint was submitted or if the person has requested leave to 

submit the Reasons within the ten-day period.  

3.4.2. If a request was made for the Reasons to be submitted in the ten-day interval, and they were submitted 

in time, the Clerk will update the calling Presbytery.  

3.5. The Process. The Presbytery will await instructions from the Superior Court for the Dissent and 

Complaint to be heard. 

3.6. The Call. The Presbytery will await the finding of the Superior Court before setting a date for the 

induction. 

4. Disposing of the Call – Request for Review 

4.1. Rights. Representatives of the calling Presbytery, who are present at the meeting, may ask that the 

Presbytery’s decision be reviewed by the Higher Court of the Church by submitting a Request to Review.  

4.1.1. The Request for Review is judged to be valid only when it is a dissent from any part of the Court’s 

procedure which he believes to be contrary to the Word of God, the Acts of Assembly or the received order of the 

Church. 

4.2. Reasons. A written Request for Review with Reasons must be recorded by the home Presbytery and 

submitted to the Principal Clerk of Assembly within ten days of the request being made. 

4.3. The Calling Presbytery. The right to a Request for Review rests with the calling Presbytery and not with 

the calling Congregation.  

4.3.1. The representatives of the calling Presbytery will report to their Presbytery that they have submitted a 

Request for Review.  

4.3.2. The Presbytery will call a pro re nata meeting to consider whether to submit Reasons to the Higher Court 

to support the Request for Review.   

4.3.3. The Presbytery will consult with the calling congregation before making a final decision on whether to 

submit the Reasons.  

4.3.4. The Presbytery will wait for instructions from the Higher Court regarding the Request for Review.  

4.3.5. If Reasons are not submitted by the end of the ten-day period, the Request for Review will fall, and the 

home Presbytery may proceed to appoint the date for the induction.  

4.4. The Home Congregation. Commissioners of the congregation of the Minister under Call, appointed by 

the Kirk Session as its representatives when the Call is processed by the Presbytery (see Section F.1.2 above), 

may also exercise their right to request a review.    

4.5. The Process. If the Reasons are submitted within the ten-day period, all parties will await instructions 

from the Higher Court.  

4.5.1. If the Request for Review has been submitted by the Commissioners of the Kirk Session of the Minister 

under Call, the process will be paused until a response is received from the Higher Court, and no other steps shall 

be taken by the calling Presbytery to fill the vacancy.  

4.5.2. If the Request for Review has been submitted by the Commissioners of the calling Presbytery, no other 



steps to fill the vacancy shall be taken by them until a response is received from the Higher Court.   

I. GLOSSARY OF TERMS  

1. An Application Schedule is a schedule completed by a vacant congregation for submission to the 

Mission Board, through the Presbytery, requesting permission to call a Minister.  

2. A Ballot Form is a written submission of the desire to subscribe to the Call given by a person, who has 

the right to take part in the election of a Minister, but who is unable to be present at the meeting. 

3. A Call is an invitation and call from the membership of a congregation addressed to a Minister or 

Probationer to undertake the office of the pastoral ministry among them.   

4. A Communicant Member is person who has been admitted by the Kirk Session into the full communion 

of the congregation. 

5. An Edict is a formal or authoritative proclamation of a decision made by a Court of the Church. (See 

Section G.1-2 for examples of the content of Edicts) 

6. The Form of Call is the document to receive the signatures of Communicant Members who are 

supporting of the Call to the named Minister.  

7. The Form of Concurrence in Call is the document to receive the signatures of Regular Attenders in the 

congregation who concur with the Form of Call signed by Communicant Members.    

8. An In Hunc Effectum Meeting is a meeting appointed by the Presbytery for a specific purpose. The 

business of the meeting is restricted by the terms of its appointment as such are recorded in the minutes of the 

Ordinary Meeting of the Presbytery appointing it.  

9. The Interim Moderator is a Minister appointed by the Presbytery who has oversight of a vacant 

congregation who will preside at all Kirk Sessions and congregational meetings held during a vacancy and who 

is vested with the authority and executes all the functions of the stated pastor.  

10. The Moderator is one who conducts a meeting, or presides over a meeting, of a Court of the Church. 

He is normally an ordained Minister because some of the decision of the Court require an ordained Minister to 

implement them.  

11. To Moderate in a Call refers to the presiding role of the Presbytery when it meets with a congregation 

to supervise the signing of a Call to a Minister or Probationer.  

12. A Narrative of Steps is a brief report on the steps taken to fill the vacancy from the point at which the 

congregation became vacant to the point at which the Presbytery appointed the date of the induction.   

13. A Probationer is a student for the Free Church ministry who has completed his prescribed course of 

training and has successfully completed the Presbytery examination for licence to preach the gospel.  

14. To Process a Call means to deal conclusively with the Call to a Minister or Probationer, including 

hearing representatives of the congregations involved, hearing the named Minister, and the final decision of the 

Presbytery whether to place the Call in the Minister’s hand or not.  

15. A pro re nata meeting is an emergency meeting called because the nature of the business is such that it 

cannot wait until the next ordinary meeting of the Presbytery.  

16. A pro tempore appointment is an appointment which is for the time being only.   

17. The Reasons for Translation represents the case of the calling congregation’s case for the called 

Minister to be their Minister.  

18. The Reasons Resisting Translation represents the case of the called Minister’s congregation opposing 

the Call.  

19. A Regular Attender is a person who attends public worship in the congregation and has an active role 

in the life of the congregation but who is not a communicant member.  

20. The Sederunt is a list of persons present at the sitting of an ecclesiastical assembly of Church court.  

21. A Statement of Concurrence is a statement submitted to the Presbytery by the Kirk Session and 

Congregation of a Minister under Call showing their concurrence with the Call and their support of the Minister 

should he be of the mind to accept it.  

22. To Sustain the Call refers to the approving and validating action of the Presbytery when a Call is signed 



which gives the Call the authority to be processed through the Courts of the Church to the person named in it.   

23. A Translation is the transfer of a Minister from one congregation / appointment to another.  

2. The General Assembly, recognising the urgency of the need to assist Presbyteries in the process of filling a 

vacancy, declare the provisions of the said Overture on Filling a Vacancy in a Congregation to be an Interim Act 

operative until the Assembly receives responses to the Overture. 

____________________  

Act 8 – Director of Training 

Number 8 of Class 2 

Category: ETS Tuesday 20th May 2025 

1. The General Assembly approve the creation of the post of Director of Training with the dual role of 

overseeing the Church’s new Minister-in-Training Programme and acting as Course Organiser of Practical 

Theology at ETS. They note the joint oversight of the Board of Ministry and the ETS Board in the appointment.  

2. The General Assembly appoint Rev. Professor Dr Bob Akroyd to the role for an initial five-year term 

(reviewable). They commend Dr Akroyd to the prayers of the Church.  

3. The General Assembly release Dr Akroyd from his appointment as Course Organiser in Systematic 

Theology.  

4. The General Assembly instruct the Principal to ensure that a suitably qualified acting Course Organiser 

is assigned to manage the Systematic Theology department until such time as a permanent arrangement can be 

made.  

____________________  

Act 9– Appointment of Principal  

Number 9 of Class 2 

Category: ETS  Tuesday 20th May 2025 

1. The General Assembly note the intention of Principal Martin to retire from his post in May 2028. They 

note the work of the Board in seeking to engage in a succession plan to secure the appointment of a replacement 

to Principal Martin at the 2028 General Assembly.  

2. The General Assembly approve the Board’s decision to seek nominations from Presbyteries to fill the 

impending vacancy as outlined in Act 16, Class 2, 2024, Section B, Paragraph 4.2. They note the nominations 

from Presbyteries in favour of the appointment of Rev. Dr Thomas Davis. They also note the selection and 

interview process adopted by the Board, the Board’s recommendation that Dr Davis be appointed as Mr Martin’s 

successor, and Dr Davis’s willingness to be appointed. They appoint Rev. Dr Thomas Davis as Principal of ETS 

with the appointment to become effective at the rising of the 2028 General Assembly. The instruct the Board to 

take all the necessary steps to ensure a smooth transition in the succession. They commend Dr Davis to the prayers 

of the Church.  

____________________  

Act 10 – Consolidating Act on Edinburgh Theological Seminary  

Number 10 of Class 2 

Category: ETS  Tuesday 20th May 2025 

The General Assembly, seeking to revise and update the Consolidating Act of Edinburgh Theological Seminary, 

enact and ordain the following:  

A.  WHO WE ARE  



1. History   

As the Free Church of Scotland is in continuous descent from the Free Church of 1843, so is Edinburgh 

Theological Seminary heir to the theology, principles, and traditions of the Disruption Church and of the Colleges 

instituted in her early years. Prior to 2014, Edinburgh Theological Seminary was known as the Free Church 

College and the Seminary Board was known as the College Board.   

2. The Seminary  

Edinburgh Theological Seminary (hereafter ‘the Seminary’) is a non-residential Seminary, Reformed, Evangelical 

and Presbyterian. Its aim is to produce a fully equipped ministry, prepared in all the disciplines of the Reformed 

tradition. It is the successor of the Free Church of Scotland College.  

3. Accountability  

The Seminary is not an independent body corporate: it is under the exclusive control of, and is responsible to, the 

Free Church of Scotland acting through its General Assembly and Boards and Committees appointed by that 

Assembly.  

4. Doctrine 

Doctrinally, the Seminary is committed to an unswerving loyalty to the Scriptures of the Old and New Testaments 

which are the Word of God, and an unqualified subscription to the Westminster Confession of Faith.   

5. Academic Standards 

Academically, it is committed to the Disruption policy of maintaining the highest possible standards, comparable 

to that of universities, in its curriculum, teaching, research, administration and assessments.  The seminary will 

adhere to the UK Quality Code for Higher Education or its equivalent.   

6. Validation  

The Seminary is authorised to have its degrees validated by the University of Glasgow provided that the Seminary 

Board is satisfied that the agreement between the Seminary and the University of Glasgow safeguards the 

Confessional position of the Seminary, the sole jurisdiction of the Senate over course content and the rights of the 

General Assembly.  

B.  THE PRINCIPAL    

1. The Principal is the Chief Executive of ETS. He is accountable to the General Assembly through the 

ETS Board.  

2. Remit. The Principal is expected to carry out the following duties:   

2.1. To provide leadership for the strategic development of ETS.   

2.2. To Chair the Senate and ensure that the Senate fulfils its remit.  

2.3. To assist the Seminary Board in recruiting staff of appropriate talent, competence, and Christian standing 

who best meet ETS objectives.  

2.4. To organise ETS staff, departments, and structures for the optimal delivery of ETS objectives.   

2.5. To manage the academic and non-academic staff and ensure the satisfactory performance of their duties.   

2.6. To participate in the teaching and supervision of undergraduate and postgraduate programmes.   

2.7. To deal with all human resources issues including disputes, complaints, and grievances within the 

prescribed legislation.   

2.8. To establish and maintain good internal communications, both formal and informal, with the General 

Assembly, its Boards and Committees, Presbyteries and Congregations.   

2.9. To establish and maintain relations with external individuals, institutions, external constituencies and 

accreditation bodies.  

2.10. To liaise as required with the Seminary Board and Senate, and secure for both bodies the reports and 

information, which they require to fulfil their remits and accreditation bodies.  

2.11. To ensure the financial viability of the institution and support the Seminary Board in this task.   

2.12. To oversee and directly support efforts to raise funding and major gifts for the ETS from private donors, 

charitable organisations and other sympathetic individuals and institutions.   



2.13. To produce, in collaboration with the Seminary Board, a strategic plan and deliver on its outputs.   

2.14. To implement ETS policies as these are approved by the Seminary Board and Senate.  

3. The Authority of the Principal  

3.1. Authority. The Principal as Chief Executive carries the prime burden of ensuring the success of the 

institution as a whole and must have authority commensurate with the accountability described above.   

3.2. Uncertainty. Any uncertainty or dispute over the extent of the Principal’s authority shall be brought to 

the attention of the Chairman of the ETS Board, who will resolve the matter in conjunction with the Assembly 

Clerk.   

4. Appointment of the Principal   

4.1. The Resignation of the Principal. A Principal who is due to retire, or who intends to resign from his 

duties, shall intimate this fact, whenever possible, to the Seminary Board by 1st May of the year which precedes 

his final year in office. The Board will devise a succession plan as soon as practically possible.  

4.2. Nominations for the New Principal. The Seminary Board shall write to Presbyteries informing them of 

the impending vacancy in the office of Principal, drawing attention to the Remit of the Principal and the following 

requirements and asking for two nominations:  

4.2.1. All suitable candidates must subscribe to the whole doctrine contained in the Westminster Confession of 

Faith and be ordained ministers in the Free Church of Scotland.  

4.2.2. The Principal is expected to uphold the witness, dignity and prestige of the Seminary without detriment 

to good relations and also takes note of any actions or proposed actions on the part of others that could either 

benefit or prejudice the Seminary.   

4.3. Interviews for New Principal. The Seminary Board shall appoint an interview panel, the majority of 

which would be members of the Seminary Board, to identify a suitable list of candidates for interview from the 

nominations listed above, in addition to any new Seminary Board nominees. 

4.3.1. Upon completion of all interviews the interviewing panel will make a recommendation to the Seminary 

Board. If the Seminary Board agrees with the recommendation, the successful candidate will be informed as soon 

as possible as to the Board’s decision and asked if he is prepared to accept the appointment. The Board will report 

their decision and the candidate’s willingness to be appointed to the General Assembly who will have the final 

decision on whether to make the appointment.   

4.4. Appointment of New Principal. In the event of his willingness to take up the appointment, he will be 

inducted to the position by the Presbytery of Edinburgh and Perth after following a procedure on the analogy of a 

call to a pastoral charge.   

4.4.1. All parties retaining the right of Appeal or Dissent and Complaint to the General Assembly.  

4.4.2. The new Principal will be granted a seat on the Presbytery of Edinburgh and Perth.  

4.5. Remuneration. A full-time Principal will be remunerated at a salary set by the Seminary Board in keeping 

with its budget constraints. The total remuneration package of a Principal must not be less than that of a Minister 

in a pastoral charge in the Free Church of Scotland.  

4.6. Terms of Appointment. The newly appointed Principal must sign a Terms of Appointment as agreed by 

the Seminary Board.  

4.7. Term of Office. The term of office for a Principal will normally be five years, renewable with the consent 

of the Principal and the Seminary Board. 

4.8. Call to Principal. In the event of a Principal of the Seminary accepting a Call to a pastoral charge, the 

Presbytery of Edinburgh and Perth are empowered to release him from his charge. The Presbytery shall 

immediately inform the Seminary Board of such a Call.  

C.  FULL-TIME LECTURERS  

1. Full-time Lecturers 

Full-time Lecturers are heads of departments within the Seminary. The number of full-time Lecturers in the 

Seminary and the subjects attached to them will be determined by the ETS Board.   

2. Doctrinal Subscription 



All Full-time Lecturers must subscribe to the whole doctrine contained in the Westminster Confession of Faith 

and must be office-bearers in a church which, to the satisfaction of the Seminary Board, exercises biblical 

discipline in matters of heresy or immorality.  

3. Duties 

The duties of the Full-time Lecturers are, in general, to teach their subjects conscientiously and competently in 

accordance with the requisite standards and with the curriculum approved by the Senate.   

3.1. Cooperation. The Full-time Lecturers will co-operate with each other, formally in Senate and informally 

in the daily life of the Seminary, so as to promote its internal welfare and its external prestige; and by their labours 

in their chosen fields of study to edify the Church and to defend the faith.   

3.2. Programmes of Study. Each Full-time Lecturer shall, at the time of his appointment and at other times as 

circumstances may require, prepare programmes of studies for his classes within the framework of the Seminary 

curriculum and in consultation with the Senate and the Seminary Board, the aim of such consultation being to 

ensure that a proper balance is preserved within the curriculum and to avoid unnecessary duplication of effort.  

3.3. Annual Update. At the end of each session, he shall supply the Senate and Seminary Board with a record 

of classwork covered, objectives and achievement in research and any work published by him.   

4. Charges 

Charges of heresy or immorality against any Full-time Lecturer who is an office-bearer in the Free Church of 

Scotland shall be dealt with in accordance with the principles and practice of the Free Church in relation to such 

charges against ministers.   

4.1. Consideration. Charges of failure to comply with academic duties shall be considered by the Seminary 

Board and referred, if necessary, to the General Assembly to whom he is ultimately responsible.  

4.2. Non-Free Church Office-bearers. Where a Full-time Lecturer is not an office-bearer in the Free Church 

of Scotland, they will be subject to the disciplinary and complaints policy approved by the Seminary Board.  

5. Entitlement 

Each Full-time Lecturer is entitled to adequate accommodation, furniture and equipment for teaching purposes, 

and to a retiring room with its necessary furnishings.   

5.1. Changes. Changes of accommodation or furniture and equipment should not be made without his 

knowledge and consent.  

5.2. Freedom. In the organisation of his own department in his teaching and studies, he enjoys traditional 

academic freedom within the framework of the Seminary standards and the curriculum.  

6. Standards 

In his academic work, both in his teaching and in his studies, each Full-time Lecturer is expected to maintain, 

during his tenure of office, the standards of application and achievement expected of him by the Church which 

appoints him, and by the students who look to him for instruction.  

7. Student Life 

The Full-time Lecturers, being the senior members of a theological Seminary, are called to promote, by all suitable 

means, the spiritual life of the students under their charge.  

8. Appointment of Full-time Lecturers  

8.1. Resignation of Full-time Lecturer. A Full-time Lecturer who is due to retire, or who intends to resign 

from his academic duties, shall intimate this fact whenever possible to the Seminary Board not later than 31st 

December, prior to the end of the academic year.  

8.2. Nominations for New Full-time Lecturer. The Seminary Board shall write to Presbyteries informing them 

of the impending vacancy, drawing attention to the fact that those who are nominated must normally already 

possess, or be willing to work towards, a degree at postgraduate level in disciplines relevant to their nomination 

and asking for two nominations.  

8.2.1. Members of the Seminary Board may also nominate suitable candidates, giving reasons for their 

nominations. The Seminary Board may also advertise the position inviting applications.   



8.2.2. The Seminary Board will identify a suitable list of candidates and write to them informing them that they 

have been nominated and asking them to indicate their willingness, in principle, to teach at the Seminary, either 

on a full-time or part-time basis. If a candidate is willing, he should submit his CV to the Board.  

8.3. Process of Appointment for the New Full-time Lecturer. The Seminary Board will intimate the impending 

vacancy to the Clerk of Senate at the University of Glasgow, inviting the Faculty to nominate a representative to 

be associated with the Board in making a new appointment.  

8.3.1. The names which have been nominated will be interviewed by a panel appointed by the Seminary Board, 

with the representative from Glasgow University in attendance.  

8.3.2. Upon completion of all interviews the interviewing panel will, after ascertaining that each of the 

candidates are acceptable to the University of Glasgow, make a recommendation to the Seminary Board. If the 

Seminary Board agrees with the recommendation, the successful candidate will be informed as soon as possible 

as to the Board’s decision and asked to indicate his willingness to accept the appointment within a timeframe set 

by the Board.  

8.3.3. If the appointment is for a Full-time Lecturer, and where the Full-time Lecturer is already an ordained 

minister of the Free Church of Scotland, he will be inducted to the position by the Presbytery of Edinburgh and 

Perth following a procedure on the analogy of a call to a pastoral charge, all parties retaining the right of Appeal 

or Dissent and Complaint to the General Assembly.  

8.4. Remuneration. A Full-time Lecturer will be remunerated at a salary set by the Seminary Board in keeping 

with its budget constraints. The total remuneration package of a Full-time Lecturer must not be less than that of a 

minister in the Free Church of Scotland.  

8.5. Terms of Appointment. Each newly appointed Full-time Lecturer must sign Terms of Appointment as 

agreed by the Seminary Board.  

8.6. Term of Office. The term of office will normally be five years for a Full-time Lecturer, renewable with 

the consent of all parties.   

8.6.1. Where the Full-time Lecturer is not an office-bearer in the Free Church of Scotland, the Seminary Board 

must ensure that his Terms of Appointment include doctrinal subscription showing unqualified acceptance of the 

whole teaching of the Westminster Confession of Faith.  

8.6.2. Where the Full-time Lecturer is not an office-bearer in the Free Church of Scotland, the Seminary Board 

must ensure that his Terms of Appointment refer to the Disciplinary and Complaints Policy approved by the 

Seminary Board, including the process to suspend him from his position in the event of him falling short of 

behavioural or theological standards of morality and orthodoxy, pending appropriate disciplinary procedures.  

8.7. Call to Full-time Lecturer. When a Full-time Lecturer, who is a minister of the Free Church of Scotland 

and inducted to his position at the Seminary, receives a Call to a pastoral charge, the Presbytery of Edinburgh and 

Perth have the authority to release him from his charge, serving out his 6 months’ notice first. The Presbytery 

shall immediately inform the Seminary Board of this fact.  

9. Absence from Duty of a Full-time Lecturer or the Principal. Absence from duty will fall into four 

categories as follows: (1) Leave due to illness; (2) Annual Leave; (3) Compassionate Leave; (4) Special Leave.   

9.1. Absence because of Illness. All illness which prevents a Full-time Lecturer from taking a scheduled class 

shall be reported immediately to the Principal as soon as practicable. The Full-time Lecturer, failing whom the 

Principal, shall ensure that appropriate arrangements are in place for the conduct of classes and other duties during 

such illness.   

9.1.1. Absence because of illness will be managed according to the same scheme applying to Ministers under 

Act 21, Class 2, 2023 - Ministers’ Absences due to Ill-health with the Principal taking the role assigned to the 

Presbytery Clerk and the Seminary Board functioning in the place of the Presbytery.  

9.1.2. Where there is a need to release the Full-time Lecturer from his post due to long term illness, this shall 

be reported to the General Assembly or its Commission by the Board.  

9.2. General provisions. All discussions on personnel matters should be held in camera, and any papers 

distributed should be returned to the Clerk by the close of the meeting. The Clerk should proceed to shred all 

documentation, other than papers retained for the purposes of the minutes. All discussions on personnel matters 

should be treated as strictly confidential.  

9.3. Annual Leave Entitlement. Full-time Lecturers are entitled to annual leave according to the same 

principles that apply to ministers under Section 2 of Act 22, Class 2, 2023 on Leave of Absence for Ministers.    



9.3.1. The holiday entitlement is for seven weeks annual leave.  

9.3.2. There is no additional entitlement for public holidays.  

9.3.3. Annual leave may not be taken during teaching term time. Also, a Full-time Lecturer shall arrange his 

annual leave in such a way that it does not impede his examination and other Seminary commitments.  

9.3.4. No holiday period shall exceed 28 successive days without the Full-time Lecturer informing the Senate 

of his proposed arrangements and obtaining their consent.  

9.3.5. All holiday entitlement shall be taken up before 31st December or extended to 28th February of the 

following year with the agreement of the Senate.  

9.4. Compassionate leave. Compassionate leave may be granted by the Senate following the same principles 

applicable to ministers under Section 4 of Act 22, Class 2, 2023 - Leave of Absence for Ministers.  

9.4.1. In a case involving Special Circumstances the Senate must consult with the Chairman of the Seminary 

Board in order to extend the period of compassionate leave.  

9.5. Special Leave. A Full-time Lecturer may be granted special leave, outwith teaching term time, by the 

Senate, at the specific request of a department of the Church. This will be dealt with in accordance with the 

principles set out in Section 6 of Act 22, Class 2, 2023 – Leave of Absence for Ministers.  

9.5.1. A Full-time Lecturer’s primary responsibility is to the Seminary, and this should be recognised by all 

who seek his services for other work in the Church. Every effort should, therefore, be made so that disturbance to 

the work of the Seminary is kept to a minimum.  

9.5.2. Interchange has always played an important and useful role in the academic world and, while it is to be 

encouraged, primary consideration must be given to the work of the Seminary.  

9.5.3. A Full-time Lecturer may not, without the permission of the Senate and the concurrence of the Seminary 

Board, undertake any engagements during teaching term time which would preclude him from his responsibilities 

in the Seminary.  

10. Continuous Professional Development  

The Seminary Board should take steps to ensure that all Full-time Lecturers undertake continued professional 

development programmes.  

11. Designation of Professor 

The Seminary Board has the authority to confer the academic designation of Professor on a Full-time Lecturer or 

lecturer who substantially meets the following criteria: ‘The lecturer has published three monographs (or fifteen 

academic articles or equivalent); has shown academic leadership within the Seminary and outside (involvement 

in learned bodies, speaking at academic conferences, leading an international research project); has experience of 

teaching at Postgraduate level; is asked by others to write references for book proposals, research proposals; has 

done PhD examining, or has been an external examiner in more than one institution.’  

D.  CENTRE FOR MISSION   

1. General 

The Centre for Mission is a department of Edinburgh Theological Seminary with a Full-time lecturer in Mission 

Studies who will be appointed in the same way as a Course Organiser and be subject to the same terms of 

appointment.  

2. Remit 

The remit of the ETS Centre for Mission be as follows:   

2.1. To promote serious engagement with mission studies, and reflective participation in mission practice, 

among ETS staff and students by means of formal academic courses and other mission-focused events.   

2.2. To engage in, and foster, constructive interaction with students, mission agencies, and serving 

missionaries (local and global) so as to ensure effective training for those preparing for, or engaged in, various 

forms of mission service.   

2.3. To encourage serving missionaries (local and global) by providing opportunities for theological 

development and biblical research in topics of relevant interest.   

2.4. To provide education in mission studies to the wider Church.  



E.  OTHER LECTURERS   

1. It will be the responsibility of the Seminary Board to oversee and determine the appointment of lecturing 

staff at the Seminary.  

2. Full-time Lecturers may plan to utilise part-time or guest lecturers in the delivery of their courses.   

3. Part-Time Lecturers   

3.1. All Part-time Lecturers must be communicant members under the pastoral discipline of a Reformed 

Church, shall give unqualified subscription to the Westminster Confession of Faith, and shall be in full sympathy 

with the doctrinal position of the Free Church.   

3.2. A Part-time Lecturer’s appointment will be approved by the Seminary Board.   

3.3. A Part-time Lecturer will be remunerated by way of honoraria at a level set by the Seminary Board.  

4. Guest Lecturers    

4.1. A Guest Lecturer will deliver no more than three lectures in any one academic year. 

4.2. A Full-time Lecturer will have the authority to appoint a Guest Lecturer. 

4.3. A Guest Lecturer will be remunerated by way of honoraria at a level set by the Seminary Board. 

5. Modular Lecturers in Practical Theology 

5.1. Within the Practical Theology department, practitioners can be called upon to deliver particular modules.  

5.2. A Modular Lecturer in Practical Theology must subscribe to one of the reformed confessional standards 

or the Doctrinal Statement of Affinity to which the Free Church of Scotland belongs.  

5.3. A Modular Lecturer in Practical Theology will be nominated by the Practical Theology Full-time 

Lecturer and approved by the Senate and the Seminary Board.  

5.4. A Modular Lecturer in Practical Theology will be remunerated by way of honoraria at a level set by the 

Seminary Board.  

6. Temporary Replacement Lecturers 

A Temporary Replacement Lecturer is willing to provide cover in the case of the absence of a Full-time Lecturer 

in an emergency or due to sick leave. The Principal is empowered to make arrangements for temporary 

replacement lecturers and will report to the Senate and the Board.   

F.  THE SENATE   

1. The Senate 

The Senate is the Seminary’s senior academic authority and is authorised to oversee the academic governance of 

the Seminary through its remit, membership and terms of reference as set out below.   

2. Remit 

The remit of the Senate is to oversee the academic activity of ETS; to uphold its academic standards, quality and 

programmes; to approve its academic policies; and to advise the Seminary Board on the academic and strategic 

direction of the institution.   

3. Membership  

3.1. The membership of the Senate shall comprise the Principal (Chairman), the Full-time Lecturers, up to 

three additional members, appointed by the joint agreement of the Senate and of the Seminary Board, the President 

(or a nominee of the President) of the Students’ Representative Council, the Chair of the ETS Board or his 

nominee, two external advisers from the Church community as determined by the joint agreement of the Senate 

and Seminary Board. 

3.2. The External Members and Advisers will be appointed for three years in the first instance and may be 

appointed for a further three-year period. Beyond this they shall not be appointed for a further period without a 

break of at least one year. 

3.3. The External Members should subscribe to the whole doctrine of the Westminster Confession of Faith. 

3.4. A majority of the Senate will normally be ordained Ministers of the Free Church of Scotland 

4. Powers  



The powers of the Senate shall be as follows:   

4.1. The Senate may formulate standing orders for the transaction of its business with a view to ensuring 

collegiality and equality on the principle that all members have one vote.  Advisers to Senate have no vote.  

4.2. The Senate may appoint groups and sub-committees as it determines necessary for the fulfilment of its 

remit.  

4.3. It may access such papers and documents within ETS as it deems expedient for the transaction of its 

business. These can include reports from the Principal other staff and staff groups. 

4.4. The Senate shall appoint the ETS Secretary to procure agenda, papers and reports and ensure that actions 

arising from meetings are communicated as necessary.  

4.5. The Senate shall regulate student discipline and execute an appellate function in the case of disharmony 

between members of teaching staff and one or more of their students. In matters of discipline relating to private 

students the Senate’s decision shall be final.  

4.6. The Senate shall meet at least three times a year and may determine such number of meetings as it deems 

expedient. 

5. Terms of Reference  

Subject to the requirements of the Board of Ministry of the Free Church of Scotland, of validation and accrediting 

bodies, the Senate’s Terms of References shall include:   

5.1. Approving and directing the Academic Strategy of ETS.   

5.2. Advising and participating in the production of ETS’s Vision, Mission Values and Strategic Plan.  

5.3. Securing appropriate arrangements for assuring quality and standards of provision.  

5.4. Ensuring that student experience enables successful outcomes.  

5.5. Approving and regulating schemes of study and schemes of assessment leading to all awards.  

5.6. Appointing external examiners and determining their conditions of service.  

5.7. Approving and regulating a pedagogic framework for teaching and learning and setting up a coherent 

assessment framework across all departments.  

5.8. Ensuring coherent student experience across all departments encompassing both pedagogy, assessments, 

and pastoral issues.   

5.9. Prescribing conditions under which persons may be admitted to the ETS and the regulations under which 

students shall be permitted to continue their studies in the ETS.   

5.10. Regulating the discipline of students and producing such codes of conduct and appropriate structures for 

this purpose.   

5.11. Ensuring and maintaining an appropriate academic support service for libraries and IT.    

5.12. Ensuring that appropriate counselling and pastoral arrangements are in place for students and promoting 

a Christian culture amongst students and staff.   

5.13. Advising on student feedback, reviewing feedback data and taking such actions as are deemed necessary.   

5.14. Advising the Principal and the ETS Board on reputational and other risks arising out of the academic 

activities.  

5.15. Maintenance and control of Senate finances.  

5.16. Advising the Principal and the ETS Board on the effectiveness of the academic programmes and in 

particular their fitness in respect of candidates for Free Church ministry.  

5.17. Advising on external partnerships, linkages and memoranda of understanding.   

5.18. Advising on such other matters as the ETS Board and/or the Principal may refer to the Senate.  

6. Accountability  

The Senate is accountable for the fulfilment of its remit, and reports to the ETS Board. Accountability will 

normally be exercised through the Chairman who is, ex officio, the Principal of ETS.   



 

G.  THE SEMINARY BOARD   

1. General Assembly  

The Edinburgh Theological Seminary Board is appointed by the General Assembly to oversee the operation of 

the Seminary.   

2. Membership  

The membership shall be comprised of ten members including the Principal, one member of the Senate, the 

Chairman of the Board of Ministry and the President of the Students’ Representative Council, all ex officio. The 

ordinary membership shall comprise three Elders and three Ministers appointed by the General Assembly for a 

four-year term renewable for one further term of four years.   

2.1. Elders. Elders appointed to the Board shall have suitable qualifications or experience in education, 

preferably higher education, or in the administration or promotion of education.   

2.2. Chairman. The Chairman shall be appointed from the membership of the Board by the General Assembly 

for a four-year term, renewable for one further term of four years.   

2.3. Advisers. The Board may appoint advisers from time to time as deemed expedient.  

2.4. Quorum. The quorum shall be three members of the Board.  

3. The Remit 

The remit of the ETS Board be as follows:  

3.1. Finance 

3.1.1. To be responsible for the financial function of ETS including fund-raising, financial control and liaison 

with the Board of Trustees.   

3.1.2. To administer the finances of ETS (always excepting income from donations or bequests placed by 

donors or legatees at the disposal of the Senate).   

3.1.3. To administer the College Endowment Fund subject to the following terms and conditions:   

3.1.3.1. All donations to the College Endowment Fund shall be added to the capital of the Endowment Fund.  

3.1.3.2. At the end of each financial year the ETS Board will, at its discretion, decide on the amount of the 

Endowment Fund which is to be invested in the Share Pool.   

3.1.3.3. The ETS Board may, at its discretion, allocate sums from the College Endowment Fund to cover ETS 

Board approved Special Projects or any unforeseen items of related expenditure not provided for in the annual 

budget of the ETS Fund Account.   

3.1.3.4. At the discretion of the Board, annual interest on the College Endowment Fund shall either be credited 

to the Ordinary Revenue of the ETS Fund or be added to the capital held on behalf of the Endowment Fund in the 

Share Pool.   

3.1.3.5. The Board shall engage in appropriate activities to solicit contributions to the College Endowment Fund.   

3.1.4. To prepare the ETS Budget and submit it to the Board of Trustees during the annual budgeting cycle. 

3.2. Planning    

3.2.1. To produce and approve a Strategic Plan for ETS, to revise the plan as required and to maintain a 3 to 5 

years planning horizon.  

3.2.2. To discuss with the Board of Trustees, in conjunction with the Principal, the funding implications of ETS 

plans. 

3.3. Promotion   

3.3.1. To promote the interests of ETS within and outwith the Free Church and to implement a strategy designed 

to heighten awareness of ETS as a study destination.  

3.3.2. To maintain ETS as a centre of Biblical and Reformed teaching and research. 

3.4. Property, Facilities and Administration   



3.4.1. To maintain and improve the fabric and furnishings of ETS.  

3.4.2. To maintain and oversee the provision of a library function and such other academic and student support 

services including IT, pastoral support, as are required for the effectiveness of ETS.  

3.4.3. To ensure an adequate administration function.  

3.4.4. To set the starting and closing dates of Seminary sessions, giving due notice of any change in the pattern 

thereof.  

3.5. Relations with the Senate   

3.5.1. To ensure that the Senate fulfils and is enabled to fulfil its remit.  

3.5.2. To examine all measures of output in respect of standards, quality, assessment, pedagogy and student 

experience in respect of feedback, student satisfaction and reports from the Principal and from Senate including 

student attrition statistics.  

3.5.3. To take steps as are necessary for the maintenance of institutional excellence.  

3.5.4. To adjudicate in staffing disputes and staffing difficulties which the Senate may refer to it.  

3.5.5. To support and maintain such relations with other institutions and accrediting bodies as are proposed and 

approved by the General Assembly and the Senate.  

3.6. Staffing  

3.6.1. To adjudicate with regard to disciplinary or disputed matters affecting Seminary non-Senate staff, both 

full-time and part-time.  

3.6.2. To recruit and appoint all staff and to determine the terms and conditions of employment of all, other 

than as determined by an Act of Assembly.  

3.6.3. To keep the salaries of the Principal and of all full-time academic staff under regular review and, if 

necessary, to bring proposals thereanent to the attention of the Assembly.  

3.6.4. To formulate staffing contracts and conditions of service.  

3.6.5. To review the performance of the Principal on an annual basis.  

3.6.6. To receive a report of the operation from the Principal of a review system for academic and non-academic 

staff. 

4. General Assembly 

The Seminary Board shall report to the General Assembly annually. Its report shall include a Report from the 

Principal. The Principal’s report shall include developments in educational strategy, curriculum development, 

assessment reviews and pedagogical methodology as standing items so that the Assembly is fully apprised as to 

the teaching practices and curriculum at ETS.   

H.  THE STUDENTS   

1. The Seminary primarily exists for the theological education of students towards ministry and gospel work 

primarily in the Free Church as well as other churches and organisations.   

2. The Senate will also provide facilities in the Seminary for Students and Ministers undertaking a 

postgraduate course of study.   

3. All students must satisfy the Senate that their spiritual and academic qualifications are such as will enable 

them to benefit from a course in the Seminary, the precise admissions policy is determined by the Senate in 

collaboration with the University of Glasgow.   

4. All the students who enter the Seminary are understood to profess their faith in Christ and obedience to 

Him. They will participate in the spiritual life of the Seminary.   

5. During their attendance at Seminary courses, all students are expected to behave with the decorum 

worthy of their profession and their aspirations, and to comply with the internal code of conduct prepared by the 

Senate.   

6. Complaints by individual students will be dealt with according to the complaint’s procedure approved 

by the Senate, which shall be published annually and given to all students.  



7. An ETS Students’ Representative Council exists within the Seminary as a recognised body. Its functions 

are to represent the students in matters affecting their interest as a whole; to afford a recognised means of 

communication between the students and the Church authorities; and to promote academic unity among the 

students.  

I.  SEVEN-YEAR REVIEW  

1. Every seven years the General Assembly will appoint a Committee to carry out an Oversight Review 

(OR) of the Edinburgh Theological Seminary.  

1.1 Membership. The membership of the Review Committee shall comprise a Convenor, a representative 

appointed from the membership of the Board of Trustees, from the Board of Ministry and from the Mission Board, 

and at least one other Minister or Elder.   

1.2 Advisors. The Review Committee will make use of suitable advisers, including the chairmen of the Board 

of Ministry and the Board of Edinburgh Theological Seminary, as well as a student from Edinburgh Theological 

Seminary, and a Free Church minister having recently graduated from ETS.  

2. The Review Committee will not engage in an assessment of the quality of the academic provision given 

in ETS or to consider the doctrinal orthodoxy of ETS Staff.  

3. The Review Committee will consider the governance, academic strategy, and sustainability of ETS as 

well as the opinions of the external individuals and organisations who use ETS. Furthermore, the Committee will 

consider the place of ETS within the wider ministry training structures and strategy of the Church.  

4. The Review Committee will also investigate whether recommendations from previous Quinquennial 

Reviews have been implemented.  

5. The Review Committee will produce a report for the General Assembly in which they shall make a 

judgement as to the fitness of the education and the training provided by ETS and make such recommendations 

as they see fit for ensuring that the education and training meets the needs of the students and those who send the 

students to the Seminary.  

J.  REPEALS   

The General Assembly repeal Act 16, Class 2, 2024.  

____________________  

Act 11 – Leave of Absence for Ministers 

Number 11 of Class 2 

Category: Mission & Ministry Wednesday 21st May 2025 

The General Assembly, seeking to update and clarify the regulations for Annual Leave and Leave of Absence for 

Ministers, enact and ordain as follows: 

1. Day of Rest 

Ministers should ensure that they take at least one day of rest a week.  

1.1. Presbyteries. Presbyteries should encourage Ministers to follow this practice through the normal course 

of the activities of its Pastoral Team.  

1.2. Kirk Sessions. Kirk Sessions should also encourage the Minister to follow this practice and should make 

every effort to relieve the Minister of regular pastoral duties on the designated day of rest.  

2. Annual Leave 

In addition to the weekly day of rest, Ministers shall be entitled to annual leave as follows:  

2.1 Entitlement. Ministers who work a six-day week are entitled to forty-two days annual leave in any one 

calendar year, of which six may be Sundays.  

2.1.1. This holiday entitlement is the equivalent of seven weeks annual leave.  

2.1.2. There is no additional entitlement for public holidays.   



2.2 Holiday Period. Any one holiday period shall not exceed 28 successive days without the Minister 

informing the Presbytery of his proposed arrangements. 

2.3 Holiday Entitlement Period. All holiday entitlement shall be taken up before 31st December or may be 

extended to 28th February of the following year with the agreement of the Presbytery. The amount of holiday 

entitlement carried over will be limited to one week.  

2.3.1. Ministers are encouraged to plan their holidays well in advance and to make timeous arrangements for 

cover.  

2.3.2. Preaching supply expenses incurred during the Minister's holiday periods shall be met by the Deacons' 

Court.  

3. Paternity Leave 

Ministers may be granted up to two weeks of paternity leave on application to the Presbytery subject to him being 

at least twenty-six weeks in the ministry. The Minister will be paid the full stipend for the two weeks.  

4. Compassionate Leave 

Compassionate leave on grounds of bereavement, family illness, special circumstances, or pastoral oversight may 

be granted to the Minister by the Presbytery. 

4.1. Bereavement. In the event of a bereavement in the Minister’s family, or of a close relative, or of a 

dependant, the Minister shall automatically be entitled to receive compassionate leave with pay for up to five 

working days. 

4.2. Family Illness. In the event of serious family illness where the Minister’s ability to focus wholly on his 

duties is impaired, he shall be entitled to compassionate leave. The period of compassionate leave shall be 

determined by the Presbytery in consultation with the Minister and giving due regard to the personal circumstances 

prevailing at the time. 

4.3. Pastoral Oversight. The Presbytery may decide to grant a period of compassionate leave to a Minister 

when addressing issues which come to their attention in their pastoral oversight of congregations. 

4.4. Special Circumstances. Where special circumstances apply, it will be open to the Presbytery to set the 

period of compassionate leave. 

4.4.1. The Presbytery, through its Pastoral Team, shall monitor closely the specific circumstances in each case. 

4.5. Interim Arrangements. The Pastoral Team may be authorised to make interim arrangements (e.g., appoint 

Interim Moderator or arrange supply), after consultation with the Minister, and then report to Presbytery. 

4.6. Miscellaneous. The following rules apply regarding compassionate leave: 

4.6.1. Compassionate leave will not exceed a period of four weeks except in the case of pastoral oversight.  

4.6.2. The Minister will be paid for the duration of compassionate leave up to the maximum of four weeks.  

4.6.3. In situations where the need for an additional period of absence arises, the Minister will contact his GP 

to be signed off work. The regulations regarding the Managing Minister’s Absence from Work will then apply.  

4.6.4. Where an extended period of compassionate leave is granted by the Presbytery under Paragraph 4.3 

above, paid leave may be extended, but the number of weeks of entitlement to sick pay under Section E.5 of Act 

21, Class 2, 2023, will be reduced by the number of additional weeks.  

4.7. Presbytery. The Presbytery, acting through its Pastoral Team, will take all reasonable pastoral care of the 

Minister and his family during such occasions where Compassionate Leave is considered appropriate. 

4.7.1. The Presbytery Clerk (or other appointed Presbytery representative) is to be authorised to make interim 

arrangements after consultation with the Minister and then report to the Presbytery. 

5. Care of Dependants 

Time off may also be granted to Ministers to deal with emergencies involving a dependant.  

5.1. A Dependant. A dependant can be a wife, a child, a parent, or anyone living in your household as a 

member of the family.   

5.2. Allowance. The Minister will be allowed reasonable time off to deal with the emergency and make any 

arrangements that are needed.  



5.2.1. A reasonable time off will normally be one or two days, but this may be extended to a maximum of one 

week at the discretion of the Presbytery Pastoral Team and depending on the circumstances.  

5.2.2. In a situation where a period of more than one week of time off is required to deal with an emergency, 

the Minister may be granted Compassionate Leave.  

5.3. Notification. The Minister shall notify the Presbytery Pastoral Team as soon as possible after the need 

for time off to deal with an emergency has arisen.  

5.4. Stipend. The Minister will be paid for time off to care for dependants in cases of emergency for up to a 

period of one week.  

6. Sabbatical Leave  

6.1. Sabbatical Leave. Sabbatical Leave may be granted to a Minister for physical rest and restoration, and 

for spiritual refreshment.    

6.1.1. A Minister shall be entitled to sabbatical leave for every seven years of service since ordination.  

6.1.2. Sabbatical Leave may be granted where the Minister has served at least three years in his present charge 

or position. The leave of absence, on full stipend, may be granted up to a maximum of three months.  

6.1.3. The Minister will inform the Kirk Session of his intention to apply for Sabbatical Leave.  

6.1.4. The Presbytery shall consult with the Kirk Session and the Mission Board before a final decision is taken. 

The Congregation and the Mission Board shall have the right of appeal. 

6.1.5. The Presbytery in approving the application will ensure that suitable and adequate pastoral arrangements 

are in place for the duration of the Minister’s absence. 

6.1.6. The congregation will maintain their level of contributions to the remittances scheme for the whole period 

of Sabbatical Leave. 

6.1.7. The Minister will develop a reading plan to assist the rest and restoration, and spiritual and refreshment 

of the period of Sabbatical Leave.  

6.1.8. The Minister will bring a report on the Sabbatical Leave to the Presbytery with his reflections and 

showing the benefits of the period of absence.  

6.2. Preaching Supply Costs. Congregations may apply to the Board of Trustees for the reimbursement of 

preaching supply costs incurred during the period of the Sabbatical Leave in line with arrangements for vacant 

congregations. 

7. Special Leave  

Special Leave may be granted by the Presbytery to Ministers in pastoral charges may be granted by the Presbytery 

for the following reasons: 

7.1. Study Leave. A Minister may apply for study leave to focus on an area of study directly related to ministry 

within the Free Church of Scotland. 

7.1.1. Study Leave may be granted where the Minister has served at least three years in his present charge or 

position.  

7.1.2. The leave of absence, on full stipend, may be granted up to a maximum of three months.  

7.1.3. There must be at least four years between any request for Study Leave. A maximum of two periods of 

leave will be granted within any ten-year period. 

7.1.4. The congregation will maintain their level of contributions to the remittances scheme for the whole period 

of Sabbatical Leave. 

7.1.5. The Minister will inform the Kirk Session of his intention to apply for Study Leave.  

7.1.6. The Minister shall apply to the Presbytery for Study Leave with (1) proposed dates for the Study Leave 

period; (2) the proposed area of study; (3) an explanation as to how the chosen area of study would benefit his 

ministry.  

7.1.7. The Presbytery in approving the application will ensure that suitable and adequate pastoral arrangements 

are in place for the duration of the Minister’s absence. The Presbytery will then pass the request to the Mission 

Board for their approval.  



7.1.8. The Mission Board will consult the Board of Ministry regarding the suitability of the proposed area of 

study before giving their final approval.  

7.1.9. The Minister shall report to the Presbytery and the Mission Board on the period of study when the Study 

Leave comes to an end.   

7.2. Internal Secondment. Special Leave may be granted to undertake work within the Free Church of 

Scotland at the specific request of a department of the Church.  

7.2.1. In each case the department shall obtain the permission of the Presbytery and the agreement of the 

Congregation.  

7.2.2. The preaching supply costs, and any other additional expenses required to cover the Minister’s absence, 

shall be borne by the department concerned.  

7.3. External Secondment. Special Leave may be granted to undertake work for any organisations outside the 

Free Church of Scotland. 

7.3.1. This would involve secondment to an organisation and the organisation concerned would meet the full 

cost of the Minister’s absence, including pension costs.  

7.3.2. In granting such leave the Presbytery shall have the agreement of the Congregation. 

7.3.3. External secondments will be for a maximum of three months and limited to two periods within a ten-

year period.  

7.4. Eligibility. A Minister will not be eligible for Special Leave if he has had Sabbatical Leave in the last 

five years.  

8. Records. The Mission Board will keep a record of all applications for Sabbatical Leave and Special 

Leave. They will also keep an up-to-date record of entitlement for Sabbatical Leave.  

9. Notification. The Presbytery shall notify the Chief Executive Officer and the Finance Manager in all 

cases of leave of absence granted to Ministers which extend to more than two weeks.  

10. Repeals. The General Assembly repeal Act 22, Class 2, 2023.  

____________________  

Act 12– Assistant Minister at St Andrews 

Number 12 of Class 2 

Category: Mission & Ministry Wednesday 21st May 2025 

The General Assembly receive the Petition of the Presbytery of Edinburgh & Perth regarding the appointment of 

an Assistant Minister to the congregation of St Andrews, and, noting the recommendation of the Mission Board, 

grant its crave. They grant permission to the congregation of St Andrews to appoint an Assistant Minister in 

accordance with the terms of Act 18, Class 2, 2013, anent Assistantships, with such permission to expire at the 

2027 General Assembly if no appointment has been made. 

____________________  

Act 13 – Assistant Minister at Tain & Fearn 

Number 13 of Class 2 

Category: Mission & Ministry  Wednesday 21st May 2025 

The General Assembly receive the Petition of the Northern Presbytery regarding the appointment of an Assistant 

Minister to the congregation of Tain & Fearn, and, noting the recommendation of the Mission Board, grant its 

crave. They grant permission to the congregation of Tain & Fearn to appoint an Assistant Minister in accordance 

with the terms of Act 18, Class 2, 2013, anent Assistantships, with such permission to expire at the 2027 General 

Assembly if no appointment has been made. 

____________________  



Act 14 – Memorandum of Understanding between the Free Church of Scotland and UFM Worldwide 

Number 14 of Class 2 

Category: Governance Wednesday 21st May 2025 

1. The General Assembly approve the Memorandum of Understanding between the Free Church of 

Scotland and UFM Worldwide as follows:  

UFM Worldwide - Free Church Partnership MoU 

BACKGROUND 

UFM Worldwide 

UFM Worldwide and the Free Church of Scotland both exist to see the Biblical command given to us by 

Christ, fulfilled: ‘go therefore and make disciples of all nations, baptising them in the name of the Father and 

of the Son and of the Holy Spirit, teaching them to observe all that I have commanded you’ (Matthew 28:19-

20).  

UFM Worldwide exists to support churches in making disciples of all nations. In other words, we are involved 

in cross-cultural mission, partnering with churches to enable the sending of mission partners across the world 

to minister God’s word where a need exists. 

Global Mission  

Mission is no longer from the ‘West to the Rest’, but is rather a global phenomenon, with people being sent 

from everywhere to everywhere.  Nonetheless there remains a particular need for sending missionaries to 

unreached people groups. This has been part of the DNA of UFM since its foundation in 1931. UFM’s sphere 

of operation is global, to any and every language group or ethnicity. We have mission partners serving all over 

the world, wherever gospel work can be developed, encouraged or strengthened with those whom God sends 

for that purpose. 

UFM mission partners are engaged in a wide range of ministries. Proclamation of the word and making 

disciples are central.  We want to see new disciples through Church-planting, counselling, medical ministry, 

youth work, pastoring, student ministry, work with the disabled, teaching in seminaries, digital outreach, and 

evangelism amongst diaspora communities. 

To give an idea of our breadth, here are some examples from our mission activities: a South African in church 

revitalisation in rural Ireland; a Brazilian in church ministry, revitalisation and theological education in 

Portugal; a Welshman planting a presbyterian church in France; an Irishman serving an international church 

in Germany; an English person serving in Bible training in Papua New Guinea; a Dutch person serving in 

West Africa; an Italian serving in outreach and discipleship in Brazil; a North African serving in church 

ministry and evangelism to French and North Africans (and others) in France; an Iranian serving in evangelism 

and discipleship in Wales; a South Korean serving in outreach in the Middle East; Americans serving in church 

planting in France. We also have a network of associates who serve in their home context, but who are 

supported from other contexts. 

Beyond this UFM encourage and enable mission-sending movements in majority world nations, where strong 

connections already exist or are developing. For instance, UFM partner with a denomination in Ivory Coast 

sending church planters to Liberia. 

A Partnership  

This agreement establishes a partnership between UFM and the Free Church of Scotland. It brings UFM to the 

attention of Free Church congregations and acknowledges that UFM is an agency in harmony with the mission 

aims of the Free Church. It commits to assisting the Free Church in engagement with cross-cultural mission. 

The memorandum of understanding makes us better placed to assist the Free Church, in cross-cultural mission 

engagement. It builds on the foundation of historic and current connections between UFM and the Free 

Church, through personnel, past and current mission staff, Scottish Committee members & UFM Council 

members.  

MEMORANDUM OF UNDERSTANDING 

We are committed to: 

• Cross-cultural mission  



• The centrality of the word and gospel  

• Biblical theology  

• Healthy complementarianism  

• The importance of prayer  

UFM and the Free Church believe that a global gospel focus is an integral part of the life and culture of a 

healthy gospel church.  We encourage ministers and elders in the Free Church to stir interest within their 

congregations and/or develop greater engagement in cross-cultural mission and encourage them to consider 

interacting with UFM to deepen that engagement. 

Avenues of Greater Interest 

UFM provides the following avenues for fostering a greater interest in cross-cultural mission: 

CONNECT 

Opportunities to connect to and learn more about mission at home:  

● A visit to your congregation by a UFM staff member or mission partner. 

● A conference arranged by your church in partnership with UFM: We have a couple of formats which 

we already use: Local Church, Global Mission and Called to Serve. 

● UFM Scottish Day Conference - held in April each year, in the Glasgow area. 

● Prayer Groups: 2 prayer groups exist already (Glasgow and Inverness) but we’d be delighted to see 

more formed or new people join the existing groups. 

● Events: UFM organise a couple more Scottish events, but we are also keen to be involved in other 

events. Do speak to us and share the possibilities you have in mind. 

SUPPORT 

Opportunities to engage with those serving on the mission field.  

● Adopt a Missionary - If you are a sending church, the connection is strong and to be supported. If 

you do not have missionaries with a strong tie to your congregation, we can connect you with missionaries. 

● Prayer: UFM support is primarily about prayer, and this is the most important support for any gospel 

work. 

● Finance: No mission work functions without money.  A small number of missionaries are self-

supporting, most are supported by sending and supporting churches and individuals whom they know, and 

some who have been moved by God to support them. It is an immense privilege and joy to support those who 

serve God in mission. 

GO 

These are some of the mission opportunities we have can help facilitate: 

● Vision Trips 

o UFM can help you to identify mission partners and particular work that you are interested in visiting.  

The purpose of a visit is to establish a connection which can be of mutual encouragement and ultimately 

stimulate interest in cross-cultural mission in both contexts. 

● Teams: UFM organise a number of teams each year. 

o Summer: the majority of our teams are summer teams and bring a group of volunteers, from around 

the church in the UK to work alongside mission partners, to facilitate outreach work, to learn from the local 

context and to encourage the church in those localities and our mission partners. 1-2 weeks. 

o Church: UFM also arrange church teams, where a team from one church visits a mission partner to 

work alongside them. This builds a connection between the two churches. 

o Operation Centurion: these teams facilitate building related work connected to particular missionary 

situations, whether construction, maintenance or renovation. These teams can also be great in stimulating an 

interest in and passion for mission. 

● Short-Term Mission 



o iWitness: UFM’s intern scheme, where a trainee comes alongside one of our mission partners to serve 

and learn. Formal study may also be incorporated. 

o Flexible, personalised placements: as the name suggests, these fit any size. 

o IFES: Short-term student ministry in another cultural context, partnership with IFES (the international 

student movement of which UCCF is a member). 

o Bible College Placements: short placements with mission partners for those in seminary or Bible 

college, who are considering mission service. 

o Medical Placements and Electives: UFM have long-standing connections with mission hospitals, 

where there is the possibility of nurses, doctors and other health professionals completing a placement or 

elective. 

o Lawyers Christian Fellowship Internship: Trainee lawyers can do an internship with Christian 

partners in a cross-cultural context, and where they will also have opportunity for Christian service/ministry. 

● Long-Term Mission Service: this is service for 2 years or more, full-time in another cultural context.  

● Associate Mission Service: this covers many possibilities, including being UK based and serving a 

diaspora community, or doing regular trips to another cultural context 

Edinburgh Theological Seminary  

It may also be helpful to explore the possibility of strengthening ties with ETS Centre for Mission: 

● Explore the possibility of promoting UFM Bible College Placements which are already available with 

UFM mission partners. 

● Explore training options for appointees from Scotland and further afield. 

● Explore possibilities for in-service studies, etc. 

● Explore the possibility of UFM mission partners providing helpful input. 

MAIN CONTACT 

The current UFM Area Director based in Scotland, is Rev. Ruairidh MacLean, a Free Church minister. (He 

currently serves on the Kirk Session of Hope Church Blackwood and Kirkmuirhill with West Mains Church, 

having responsibility primarily as an elder in the East Kilbride area and involved in the work at West Mains 

Church. He has a seat on the Glasgow and Argyll Presbytery and is active in this capacity.)   

Mr Maclean works full-time for UFM in Scotland and is available to connect with church leaders to explore 

how UFM can assist in developing a focus on cross-cultural mission.  He regularly teaches and preaches about 

mission and also shares updates on the work of UFM. He organises events highlighting the work of UFM.  

If you would like to chat to Mr Maclean about any of the above opportunities, or to discuss possible service 

for yourself or members of your congregation, you can contact him online at scotland@ufm.org.uk. (If you 

wish to get in touch about potential mission service, do discuss this with your local minister/elders first.) 

OUTCOMES 

1. MoU public document shared with all ministers/session clerks and made available on Free Church 

website resources page. 

2. Free Church Mission Board to encourage congregations to consider the opportunities for connecting 

with UFM outlined in MoU. 

a. To encourage increased congregational engagement with UFM. 

b. To see mission partners sent out in partnership with UFM.  

3. UFM Scottish Director to meet periodically with the Free Church Mission Director/Mission Board to 

assess the effectiveness of the MoU. 

4. Free Church Mission Board to report annually to the Free Church General Assembly on the FC/UFM 

partnership. 

5. Free Church to periodically invite a member of UFM leadership to visit the General Assembly as a 

delegate. 

mailto:scotland@ufm.org.uk


6. Explore the possibility of developing links between the ETS Centre for Mission and UFM in relation 

to UFM’s Bible College Placements, theological training for mission partners or appointees, particularly any 

being sent from the Free Church. Explore UFM mission partners providing input into the Centre for Mission 

programme. 

7. Free Church Mission Director to be kept up to date regarding any applications from within the Free 

Church to UFM. 

Signed:       

Print name: 

Date:      

(On behalf of the Free Church of Scotland) 

Signed:       

Print name: 

Date:  

(On behalf of UFM Worldwide)  

____________________  

Act 15 – Amending Act 23, Class 2, 2021 

Number 15 of Class 2 

Category: Mission & Ministry  Thursday 22nd May 2025 

The General Assembly amends Section B, Paragraph 3.2 of Act 23, Class 2, 2021 regarding Journey into Ministry 

to read: 

“If the Applicant is married, the Applicant and his wife will also meet with the Minister and his wife (or if 

the Minister is unmarried by the Minister and another married couple) to assess whether the Applicant’s 

wife is supportive of his candidacy. The Board will provide a list of questions for discussion. Feedback of 

the discussion will be given to the Kirk Session and taken into consideration when they are making their 

assessment of the candidate.” 

____________________  

Act 16 – Mr Ben Traynor 

Number 16 of Class 2 

Category: Mission & Ministry     Thursday 22nd May 2025 

The General Assembly note the special circumstances regarding Mr Ben Traynor and his current status as a 

Minister-in-Training. They waive the requirement of Act 2, Class 2, 2023, Section C, Paragraph 1.3 regarding 

Licensing of Students, which states that no student shall be taken on examination for licence unless he has been a 

communicant member of the Free Church of Scotland for a minimum period of two years prior to the date of his 

being taken on the licensing examination. They authorise the Presbytery of Edinburgh & Perth to proceed with 

Mr Taylor’s licensing, subject to him meeting all other requirements the said Act.  

____________________  

Act 17 – Appointing the Commission of Assembly 

Number 17 of Class 2 

Category: General Assembly  Thursday 22nd May 2025 

1. The General Assembly hereby appoint a Commission consisting of all the members of this General 

Assembly along with Rev. Innes MacSween, appointed by the Moderator. They declare that the Moderator will 

be in the Chair for all meetings of the Commission and, in his absence, the immediate past Moderator. 



1. Appointment 

This Commission is appointed to meet at Edinburgh on Tuesday 7th October 2025 and at other times and places 

as may be required. 

1.1. Quorum. The quorum shall be any twelve or more of their number, of whom four at least, are always to 

be ministers. 

1.2. Continuance. This Commission shall remain in being until another Commission is appointed.  All 

members are required to attend the diets of the Commission. 

1.3. Other Church Courts. The General Assembly declare that no other Court of the Church may meet on the 

dates on which the Assembly has appointed its Commission to meet. 

1.4. Submission of Documents. Items of business to be included in the Note of Business of the Commission 

shall be submitted to the Assembly Clerks’ Office at least ten days before the Commission is due to meet. 

2. Constituted Meetings 

The General Assembly declare that it shall be competent for the Assembly Clerks, in consultation with the 

Assembly Business Committee and the Moderator, to decide whether the Commission of Assembly should meet 

in-person or virtually. 

3. General Powers 

The General Assembly empower this Commission to take up and dispose of any matter referred to them by the 

General Assembly or arising out of any Act or finding of the Assembly in accordance with the instructions given 

by the Assembly. 

3.1. Interests of the Church. The Commission shall give attention to the interests of the Church in every 

respect to ensure that the Church does not suffer or incur any prejudice which it is possible for their powers to 

prevent, as they will be answerable. 

3.2. Public Engagement. The Commission shall take up a report from the Public Engagement Group as 

required to give such a lead as they are able on moral issues and provide advice and assistance to Presbyteries, 

Board and Committees of the General Assembly. 

3.3. Ministerial Rolls. The said Commission is authorised to receive and dispose of petitions received from 

Presbyteries regarding the transference of the name of a minister from the Roll of Resigned Ministers to the Roll 

of Ministers Without Charge Eligible for Call. 

3.4. Exclusions. The powers granted above shall not apply to particular affairs or processes before 

Presbyteries which have only a local relevance and have no reference to the whole Church. 

4. Review 

4.1. Power. The General Assembly empower this Commission to receive appeals, complaints, petitions and 

references from individuals and from the lower courts of the Church, and all such matters as were previously 

directed to Provincial Synods. 

4.2. Procedure. The General Assembly declare that the procedure for the submission of papers, etc., regarding 

references, appeals, complaints, and petitions be such that these be forwarded to the Principal Clerk of Assembly 

for inclusion in the business of the Commission as this is set out in the 2020 Act on the Dissolution of Synods.  

5. Admissions 

The General Assembly empower this Commission to receive applications for admission to the Free Church as 

follows: 

5.1. Applications from Ministers. The said Commission is hereby authorised to receive and dispose of 

applications duly submitted through Presbyteries and the Board of Ministry from ministers of other denominations 

seeking admission to the Free Church ministry. 

5.2. Applications from Congregations. The said Commission is authorised to receive and dispose of 

applications through Presbyteries from any congregation wishing to join the Free Church of Scotland submitted 

in accordance with the procedures laid down by the General Assembly. 

6. Mission Board 

The General Assembly empower this Commission to receive applications from the Mission Board as follows: 



6.1. Church Development. The said Commission is empowered to receive and dispose of applications from 

church plants to be raised to fully sanctioned charges submitted through the Mission Board. 

6.2. Consolidation. The said Commission is empowered to receive and dispose of applications from the 

Mission Board to link or unite two or more congregations following upon a Report from Board. 

6.3. Global Mission. The said Commission is empowered to receive and dispose of applications from the 

Mission Board to appoint Ministers and workers in fulfilling the Church’s commitment to global mission 

following a report from the Board. 

6.4. Assistant Ministers. The said Commission is empowered to receive and dispose of applications for the 

appointment of an Assistant Minister in a congregation. 

7. Board of Trustees  

The General Assembly empower this Commission to receive a report from the Board of Trustees on the review 

of the current arrangements for the post of Principal Clerk of Assembly, on the nominations process seeking a 

successor to the current Clerk, and with a recommendation regarding an appointment.   

8. Limited Powers 

The General Assembly declare that it is not competent for the Commission to become involved in matters other 

than those committed and referred to them as above.  All their proceedings shall be conducted in accordance with 

the Acts and Constitution of the Church, avoiding anything which is contrary or prejudicial to such Acts and 

Constitution. 

8.1. Accountability. The General Assembly further declare that in all their proceedings they shall be 

accountable to and censurable by next General Assembly as they may find reason. 

Appeals. The General Assembly affirm that in general terms the findings of the Commission of Assembly are 

final and not subject to appeal. However, they declare that, in the case of Complaints, Appeals, Petitions, and 

References, it shall be competent for parties in the review process to appeal to the General Assembly. 

____________________  

Act 18 – Appointing the 2026 General Assembly 

Number 18 of Class 2 

Category: General Assembly  Thursday 22nd May 2025 

The General Assembly appointed the next General Assembly to meet in Edinburgh on Monday, 18th May 2026 at 

6.00 pm.  

____________________  

 

ACTS OF THE COMMISSION OF ASSEMBLY 

Act 1 – Esk Valley Church 

Number 1 of Class 2 

Category: Mission & Ministry     Tuesday 1st October 2024 

The Commission of Assembly receive the Petition of the Presbytery of Edinburgh and Perth and grant its crave. 

They terminate the Church Plant status of the congregation of Esk Valley Church and grant Esk Valley the status 

of a sanctioned charge under the ongoing ministry of Rev. Tom Muir. They appoint Rev. Muir on a five-year 

reviewable appointment according to the Act 1, Class 1, 2018, paragraph 3.4. They declare that the Minister’s 

appointment be continuous with his original induction to the Esk Valley Church Plant. 

____________________  



Act 2 – Linkage of Lochgilphead and Tarbert 

Number 2 of Class 2 

Category: Mission & Ministry     Tuesday 1st October 2024 

The Commission of Assembly receive the Petition of the Presbytery of Glasgow and Argyll and grant its crave. 

They link the congregation of Lochgilphead with the congregation of Tarbert with one Kirk Session and two 

Finance Committees. 

____________________  

Act 3 – General Assessors to the Presbytery of Skye and Wester Ross 

Number 3 of Class 2 

Category: Governance      Tuesday 1st October 2024 

1.  The Commission of Assembly received the petition from the Presbytery of Skye and Wester Ross 

requesting revised arrangements for General Assessors to the Presbytery. 

2.  It was moved, seconded and agreed that the Commission of Assembly receive the Petition of the 

Presbytery of Skye and Wester Ross and grant its crave. They release Rev. Gordon Martin from his appointment 

as a General Assessor in the Presbytery of Skye and Wester Ross and they appoint Rev. Dr John S. Ross as his 

replacement. 

____________________  

Act 4 – Broughty Ferry Free Church 

Number 4 of Class 2 

Category: Governance Tuesday 1st October 2024 

1.  The Commission of Assembly received the Petition from the Presbytery of Edinburgh and Perth 

regarding a change of name for the congregation of Broughty Ferry Presbyterian Church to Broughty Ferry Free 

Church of Scotland. 

2.  It was moved, seconded and agreed that the Commission of Assembly receive the Petition of the 

Presbytery of Edinburgh and Perth and grant its crave. They rename Broughty Ferry Presbyterian Church as 

Broughty Ferry Free Church of Scotland, They amend Act 22, Class 2, 2016 accordingly. 

 ____________________  

Act 5 – Publication of Sensitive Details 

Number 5 of Class 2 

Category: Governance      Tuesday 1st October 2024 

1.  The Commission of Assembly took up discussion regarding how sensitive and personal matters are recorded 

in the Assembly records.  

2.  It was moved, seconded and agreed to that:  

1. In the case now before the Commission in the Assembly Clerks’ Report, that the details of Deliverance 

Section (A), Paragraphs 1-4 which refer to personal and sensitive matters be stored in a record apart.  

2. That the above rule regarding personal and sensitive matters be applied retrospectively to the part of the 

finding of the 2024 General Assembly regarding to this case on Session Six on Thursday 23rd May 2024, and 

that the Clerks should make the necessary adjustments to the form of the minutes which is currently on the 

Church’s website.   

3. That in all future cases where personal and sensitive information is recorded, such detail should be held in 

a record apart and the more general information in the ordinary minutes.  



 ____________________  

Act 6 – Rev. Ben Fiddian 

Number 6 of Class 2 

Category: Mission & Ministry     Tuesday 1st October 2024 

1. The Commission of Assembly note that Rev. Ben Fiddian’s name is added to the Roll of Resigned Ministers 

as from 31st August 2024.  

2. The Commission of Assembly commit Rev. Ben Fiddian and his family to the prayers of the Church. 

____________________  

Act 7 – General Assessors to the Northern Presbytery 

Number 7 of Class 2 

Category: Governance Tuesday 1st October 2024 

1. The Commission of Assembly recognise the need to support the Presbytery as they move forward from the 

distressing events of the recent past. They appoint two General Assessors to the Northern Presbytery, one Minister 

and one Elder, with the appointments to be reviewed at the 2026 General Assembly. They commend the Presbytery 

to the prayers of the Church. 

2.  It was moved, seconded and agreed that Mr Jeremy Ross and Mr Donald Macleod be appointed as General 

Assessors to the Northern Presbytery.  The Commission of Assembly empowered the Assembly Clerks’ Office, in 

consultation with the Northern Presbytery, to appoint another General Assessor, a Minister or an Elder, if Mr Macleod 

is unable to take up the appointment. 

____________________  

Act 8 – Tornagrain Church 

Number 8 of Class 2 

Category: Mission & Ministry     Tuesday 4th March 2025 

The Commission of Assembly receive the Petition of the Presbytery of Inverness, Lochaber and Ross and grant 

its crave. They terminate the Church Plant status of the congregation of Tornagrain Church. They grant Tornagrain 

the status of a sanctioned charge under the ongoing ministry of Rev. Innes MacSween. They appoint Rev. Innes 

MacSween on a five-year renewable appointment according to the Act 1, Class 1, 2018, Paragraph 3.4. They 

declare that the Minister’s appointment be continuous with his original induction to the Tornagrain Church Plant. 

____________________  

Act 9 – Linkage of Brora (Clyne) and Helmsdale and Kinbrace 

Number 9 of Class 2 

Category: Mission & Ministry     Tuesday 4th March 2025 

The Commission of Assembly receive the Petition of the Northern Presbytery and grant its crave. They link the 

congregation of Brora (Clyne) with Helmsdale and Kinbrace with one Kirk Session and two Finance Committees. 

They grant the linked charge permission to call a Minister on an unrestricted appointment according to the terms 

of Act 1, Class 1, 2018, Paragraph 3.3. 

____________________  

Act 10 – General Assessors to the Presbytery of Glasgow and Argyll 

Number 10 of Class 2 



Category: Governance     Tuesday 4th March 2025 

1.  The Commission of Assembly received the petition from the Presbytery of Glasgow and Argyll 

requesting General Assessors to the Presbytery. 

2.  It was moved, seconded and agreed that the Commission of Assembly receive the Petition of the 

Presbytery of Glasgow and Argyll requesting the appointment of three General Assessors and grant its crave. 

They appoint Rev. Ben Castaneda (ETS), Rev. David Randall (Falkirk), and Mr Marcus Maciver, Elder at Tain 

and Fearn, as General Assessors to the Presbytery with the appointments to be reviewed at the 2027 General 

Assembly. 

____________________  
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